United Nations CEDAW:cicpviz-s

\‘{V’ ‘\1» Convention on the Elimination Distr.: General
W/ of All Forms of Discrimination 25 November 2011
against Women Original: English

ADVANCE UNEDITED VERSION

Committee on the Elimination of Discrimination
against Women

Consideration of reports submitted by States parés under
article 18 of the Convention on the Elimination ofAll Forms
of Discrimination against Women

Cape Verde

Combined seventh and eighth periodic report

[3 November 2011]

GE.11 Please recycle@



CEDAWI/C/CPVIT7-8

Reports submitted by States Parties under article8 of the Convention
on the Elimination of all Forms of Discrimination against Women

Combined Report of the State - Party

Republic of Cape Verde

Combined Report: Seventh and Eighth Reports
12th August 2010

Original: PORTUGUESE



CEDAWY/C/CPVIT7-8

Contents

Page
1o [V ox 1o o KOO RR PR 5
Essential Data @nN0 FACLS ...........c.eeiiimmccmereee ittt s s e e s n e e e sne e e e snn e e e e e e e nanneean 6
Social and DemographiC SIUALION ... eieiiiiiiiiiiirie e e e e eeaeeeeasessssanr e rarrerrrrereeeaaeaeeeessesanaannnnnes 6
[S{oTo] g l0] 1o Toa S 1 (U F- L1 To ] o [PPSR PP 8
POIILICAl SIUALION oo mmrr ettt e e st e e s s et e st e e s b r e e e s n e e e nare e e s nareeen 8
Implementation of the provisions laid down by then@ention in the Republic of Cape Verde.....mmm.eeneee. 9
Articles 1 and 2: Legislative Measures to EliminBiecrimination againstWomen............cccceeeeeeeeie i 9
Article 3: Measures to ensure the full developrmaamdt advancement of Women .............oevvvvcecmmme e ceeeennns 14
Article 4. Special TEMPOrAry MEASUIES......ccocrciiiiieiiiieeiitireeteeerreetaeaaeeeaessaasanerarrsraerrrrerraeaaeaeeeeaessnesanannnns 17
Article 5: Elimination of the Stereotype of Womeslaferior............cccccuviiiiiiiiiiiiies e 18
Article 6: Elimination of Trafficking in Women anfglorced Prostitution ..................oooi i coeeeevvvviineeiececeeeeeeeeen 21
Article 7. Participation of Women in Public and BOBI Life ...........c.cuuuviiiiiiiiiiiie e 23
Article 8: Participation of Women in INternationBfairs ............cccvvviiiiiiiiiiiiec e e e e e 24
Article 9 Nationality of Women and their Children..............uueeeiiiiiiiiieee e 24
Article 10. Equal Rights between Men and Women Atdacation and SportS.............cooeoee v comeeeevvvvvnvenennnn 24
Article 11 Equal rights of men and WOMEN t0 WOIK............coeeieiiiiiii e ee e 28
Article 12: Equal Rights of Men and Women in thel&iof Health Care...........ccccvvveviiiii e 30
Article 13: Equal rights of men and women in theaar of economic and cultural life ..........cccccvvvvvennennnnn. 32
AITICIE 14 - RUFI WOIMIEN ...ttt ettt e st skt e st e e e s nnne e e snr e e e snrn e e e sneeees 33
Article 15 - Equal treatment with regard to legapacity and choice of domicile ..............cceeeevniiiiiiiieennnnn. 36
Article 16 Equal rights to men and women in all teet relating to marriage and family relations................ 36
Y 1] 0= PP P PP TPPRPRRP 38
[T Ty F= L o] o1 (=T I (T T (0T o7 =) SRR 38
Legislation Cited (FEVOKE) ........uuuuueees e e e e e e et e e s e ettt e et e e e eeeeeeesessaaasanseeebeetaeaseereaeaaaaaeaeeeessssannnnes 39
International or Regional Treati€S CILEA ... cuuaeeuiiiiiieiiiiii e e e e e e e e e e e s e e s e e e e e eeeees 39
ANNEX Tl e e e e e e e e e e e s e a e e e e 39
Relevant documentation coNSUIted and/Or CItEA....c..vioiviiieiieie e 39
ANNEX IV e 14
Statistical INFOrMALION ..o e e s st e nre e e nneeeaas 41
DEM O G R A PHIC S ettt ettt ettt e et e e e e e et e e e e bbb n et ettt et e e e e e e e e e e e aaeaanaaanan 41
| I TP PP T 43
B ON O Y e —e e et e et e e e et e e e e e e e e — e e e ee ittt e e teeeeeaeeaeeaanaanannrnne 44
E DU C AT ION i i o ettt et oo e e e oot e e e et e ettt e e e e e e e a e b e b e rn e e e e e et eeteeeeaaeaaaas 46
PO E R e ————————————— ettt et e e e e e e e e e et e e o e —Ee e et e e et e et e e ae e e e e e e e a e e e nnnrarrnne 47



CEDAWI/C/CPVIT7-8

(@ T OT0T 101 10211510 o 49

g3 (o [T o | N Error!
Bookmark not defined.

B I=Tod (o= U =T Yo T o1 = Error!
Bookmark not defined.

P L TR ES (= AV R R 10 121 = Error!
Bookmark not defined.

JLILCE= 110 1 (= PPN Error!
Bookmark not defined.

AUXITIANY STAff e e ————————————rrattaaaaaaeaaaa e e a e Error!
Bookmark not defined.



CEDAWY/C/CPVIT7-8

Introduction

1. The State of Cape Verde ratified the Conventiorthe Elimination of all forms of

discrimination against women on Decemb&; $980. In August 2006 it submitted the
initial report, which was considered a cumulativepart (1 through 6). The present
document complies with the recommendation of then@dtee to present in 2009 a
Combined Report incorporating, in a single documehé periodical reports due in
September 2006 and September 2010.

2. To prepare the report, a methodology was adaohi@idensured, at all stages of its
development, the involvement of civil society (Sfieally organizations operating in the

field of human rights promotion and supporting tleselopment of women), the National
Parliament (represented by the Network of Parligeméan Women and the Presidency of
the National Assembly, to whom the Report was priesh, as well as different public

institutions.

3. The methodology adopted allowed for the pardittgn of these organizations and
institutions in two different moments: the firsraligh individual meetings and interviews
for auscultation and gathering of information amohtcibutions for the preparation of the
Report. The second through a collective sharingsaialization exercise — the Workshop
for CEDAW Report Validation. The issues raisedhistworkshop were incorporated into
the final version.

4, We should point out that two additional processeabled many elements contained
in this report to be the subject of intense debtte: preparation and presentation of the
African Gender and Development Index Study (AGIn);oduced by the United Nations
Economic Committee for Africa, and the discussidritee Draft Law on Gender-based
Violence.

5. The purpose of the AGDI Study, validated on 8fleof July 2009, was to measure
the gap between the status of women and men, askesprogress made by the
Government in terms of gender policies, and idgngender imbalances. The study
assessed the degree of ownership and implementatitre main treaties, protocols and
African and International conventions (particula@lgDAW) that promote gender equality.

6. In Cape Verde, the study enable not only prgyia the areas of promotion of
women and gender equality to be measured objegtivebut also the involvement of
national institutions (8 non-governmental organ@a and 12 public institutions).
Likewise, it has allowed for close cooperation besiwthe Government and civil society.

7. The process of discussion and approval in gdibe(26" of July 2010) of the Draft
Law on Gender-based Violence has allowed, in aufdito the involvement of the civil
society, for matters relating to the status of iempéntation of CEDAW and the need for
strengthening the legal framework for the impleratioh of gender equality and the
elimination of discrimination against women, to thscussed in a deeper way with the
National Parliament and political parties.

8. No information contained in the previous repsrtepeated in the current one. The
recommendations of the Committee made to the cpunt2006 served as reference for
action during this period and therefore acted agdiiggi principles in drafting this report.

9. Fulfilling the recommendations of the Guideliriesthe preparation of reports to be
submitted to the Committee, this document is omgahiinto two main parts: the first,
called Essential Data and Facts contains up-to-dafermation on the country's
demographic, political and economic situation. Trifermation presented is based on data
produced and disseminated by the National Institafe Statistics (INE), namely
Demographic Projections for 2000-2010 and UnifiedieQionnaire of Well-Being
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Indicators (QUIBB-2006 and 2007), as well as onadatoduced by other government
bodies such as the Ministry of Education and thenisfiy of Health, Ministry of
Agriculture, Ministry of Labor and Solidarity ang the Ministry of Justice.

10. The second part presents information, artigleatiicle, on the situation and the
actions undertaken to comply with the requiremstitsulated by the Convention. For that
purpose, the laws produced between September 2006Jay 2010 were revised, and
Plans, Programs and Activity reports of the varionstitutions were consulted. The
information collected was analyzed and verifieatiyh interviews.

11. This report also includes an annex with theofidegislative productions and treaties
cited, relevant documentation consulted, statistidarmation on the situation of men and
women in Cape Verde, in the form of tables, comgmlata disaggregated by sex and area
(urban and rural), in the fields of demography, cadion, health, economy and political
power.

Essential Data and Facts

Social and Demographic Situation

12.  According to the 2009 United Nations ReportHuman Development, in 2007
Cape Verde stood in the 11 @osition, with a human development index (HDI)00786.
The HDI Adjusted to Gender was 0.708, which platedcountry in the 1Giposition.

13. In Cape Verde public policies in recent yeassume a committed discourse in
relation to gender dimensions of analysis and fdatran of intervention programs, in view
of promoting equality between men and women, based#nowledge of social relations
dynamics.

14. The Government Program of th® [Zegislature (2007-2011) recognizes the need to
develop and implement a Platform for Action basedtlee National Plan for Gender
Equality and Equity geared towards the promotiora @fiobal social development policy,
combating poverty and strengthening social cohesiad solidarity and towards the
achievement of the Millennium Goals, in particul@bjective 3 aimed at "promoting
gender equality and women empowerment.”

15. The 2008-2011 Growth and Poverty Reductiont&saPaper 1l (GPRSP 1I) is the
instrument of global planning of the Country andhsti@utes the guiding framework for
interventions in different sectors and thereforerésource allocation.

16. This document recognizes that "the integratérthe gender approach in Cape
Verde has been a challenge taking into accountgpi@is socio-cultural perceptions, which

often constitute an obstacle to the developmentnddation and implementation of

policies. Therefore it proposes, among actionsetonfiplemented, "to ensure the effective
introduction of a gender approach into sectoraicped, programs and projects, particularly
as regards the fight against poverty, professidnahing and employment and the
promotion of citizenshig"

17. In 2008, Cape Verde graduated from the groupeakt Developed Countries to the
group of Middle Development Countries. The mainigatbrs contributing to this change
were economic and social development indicatorspeia GDP per capita, as well as
education and health indicators.

18. Demographic data shows that, in addition to twmmtinuing trend towards
urbanization, as a result of continued rural-urbaigration, there is a tendency for
population balance in terms of gender.

1

Ministry of Finance and Public Administration. ii&eal Directorate of Planning. GPRSP 1l (p.176)
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19. According to demographic projections, basedtlm 2000 Census, the resident
population in 2010 is 525,310, 51.4% (270,275) dfichh are females. Regarding
residential areas, 41% of the population live iral@areas and 54% in urban areas (54% in
2000). The female presence is greater both in udbaas (51.1%) and rural areas, but in
rural areas the difference is higher (52%).

20. In 2007, the birth rate was 25.1 per thousahdbitants and the mortality rate 5.3
per thousand.

21. Young people (0-14 years) represent 36.9% eftdial population and there is a
declining tendency (42.3% in 2000 and 45.0% in }99@ked to the reduction in
population growth - in the 1990-2000 period thevgtorate was 2.3% but for 2000 — 2005
it was 1.8%. This situation is related to the daseein the fertility rate: in 2000 the average
number of children per woman was 4 and2.9 in 2005.

22.  In the 0 to 14 age-group the number of boyslightly higher (50.7%) than the
number of girls. In the 15 to 34 age-group thereearly the same number of men (49.7%)
as women (50.3%).

23. Gender demographic imbalance starts from 3%sye& age (52% of women)
reaching the highest rates from 55 years (61.7%oofien).

24.  The elderly (over 65 years) represent 5.5%etdtal population (5.8% in 1990 and
6.3% in 2000).

25.  According to the Unified Questionnaire on Baalell-being Indicators (QUIBB) of
2007, 45% of households were headed by women, @hwh1.0% in urban areas and
50.1% in rural areas. There is a clear tendencytherincrease in households headed by
women (40.1% in 2000).

26. Regarding access to education, the situatidwdsm 2004 and 2008 evolved
differently by levels of education.

27. At pre-school level the admission rate remaia¢daround 60%. Data on the
academic year 2008/2009 shows that the pre-sciffwl, children from 3 to 5), was
attended by approximately 22,182 children. Theimttke rate in that academic year was
60.2%, with a balanced access of girls and boys.

28. In primary education, which is universal andnpaolsory (£ to 6" years of
schooling) there are no differences between gatsl boys’ access. However, a situation
that requires reflection is the increasing tendefoeythe decrease in net schooling rate,
which lowered from 96% in 2004 to 88% in 2008.

29. In secondary education, the net schooling irateeased in the same period from
58% to 62%, especially for girls (61% to 67%). Argoboys the increase in access to
secondary education was less marked, i.e., thechebling rate went from 55% to 57%.

30. In the Pedagogical Institute (Primary Teacheining School), student enrolment
remained around 700, with particular relevancewomen, who represent nearly 70% of
the total.

31. Enrolment in higher education duplicated fro13 in 2004 to 8,409 in 2008, as a
result of the increase in the number of higher atlan institutions. The number of women
enrolled in the academic year 2008/2009 was 4,04i8tze number of men 4,361

32. Between 2000 and 2007 there was an improvemditéracy rates in the country,
both among women (from 67.2% to 73.0%) and mem(f&8.5% to 87.0%). However,
illiteracy affects mainly rural women.

33. Literacy rate among rural women is 64.1%, wiilarban areas it is 79.4%. The age
group with the highest illiteracy rate is made udpwmmen over 35 years old. In adult
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education there was a decrease in the number ofneemt from 4,922 in 2004 to 2,260 in
2007.

34. According to education indicators, school fealand dropouts are mostly among
boys, both in primary and secondary education.

35. Data from the National Health Policy shows thatCape Verde the diseases
resulting and/or linked to hygiene, sanitary and@conomic conditions tend to decrease,
even considering the epidemic periods of cholerd995, measles in 1997 and dengue in
2009. At the same time a progressive growth of micraliseases, including diabetes,
hypertension and cardiovascular diseases has bperted.

36. The overall death rate has been relatively ilbwecent years. In 2004 the rate for
general mortality was around 5.4 per thousand, el thousand live births, 25.2 per
thousand children under 5 years of age and 2&peisand perinatal births.

37. In 2005 maternal mortality, stood at 14.5 g& @00 live births, with annual values
oscillating between 5 and 11 deaths.

38.  Tuberculosis has relatively high incidence saeound 60 per hundred thousand
inhabitants. Although this is below the 150 theioedly predicted rate by the World Health
Organisation (WHO) it is still a population heaiisue mainly because of the influence of
HIV/AIDS epidemic.

Economic Situation

39. Throughout the first decade of the 21st centGgpe Verde has experienced
significant economic growth. The country was sesipuaffected by the global financial
crisis that led to the decline of foreign privatevestment and official development
assistance.

40. The pace of growth of gross domestic produ@R¥slowed to 3.9% in 2009, after
reaching 5.9% in 2008. Key sectors of the econonaynely tourism and construction,
allied to foreign direct investment have faced satagnation. However, and according to
information from the Bank of Cape Verde, remittamdeom Cape Verdean emigrants
remained almost constant, having increased by In72609.

41.  The total unemployment rate is 22.6%, with igmiicant difference between the

urban and rural areas, but rates are particulagly &among women (27.2%), against 15.5%
among men. Men’s activity rate (67.3%) is 10 petage points higher than women’s
(56.9%).

42.  The "Profile of the Cape Verdean Public Adntiaigon" (2007), shows a slight
superiority in the number of men - representing3%d..against 48.7% of women. The
differences are very pronounced in the areas efrhial Security, where women represent
9%, in Agriculture and environment sectors, with38 and in criminal police with 25.3%.
The sectors that have a strong presence of wongekducation, with 56.7% of the total,
and Health with 64.5%. These data tend to shownthitenance of gender occupational
stereotypes.

43. Data from the Survey on Household Income angeBditure (2001-2002) placed
poverty at 37%. The QUIBB 2007 shows a reductio@8d®%, that is, a reduction of nine
percentage points. Poverty in women headed houwel{bb.3%) is 12 percentage points
higher than in households headed by men (43.7%).

Political Situation

44.  Among the country's development objectives tf@ period 2006-2010 are: the
creation and implementation of affirmative actioneahanisms aimed at increasing
women's participation in the legislative, judiciand local powers; the effective
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implementation of the current legal framework, ezsally its regulations, in order to
ensure an effective use of its underlying protectoovisions; the adoption of mechanisms
promoting equality of opportunity and greater papttion of women in economic
activities; special attention to be given to issoéslomestic violence and to reduction of
inequalities in access to services; and the stinengng of partnerships with civil society
organizations working towards the promotion of zgtiship and family, the defense of
women's rights, the promotion of community develeptrand combating poverty.

45.  The presence of women in the Government hasoied substantially since 2008,
when Cape Verde became one of the first countiésive gender parity in Government.

46. There is a minority presence of women in thelidaent (15.2%) and in the
municipal power (22.2% overall, with 20.7% of womianthe City Council and 22.8% in
Municipal Assemblies ).

47. The presence of women is not significant atléwel of the governing bodies of
political parties (21.7%) and in employers' orgatians (20.8%).

48. Nearly 55.7% of the posts of Community-basedofmmtions are occupied by
women, but only 11% of these associations are etidiy women.

Implementation of the provisions laid down by theConvention in the Republic of
Cape Verde

Articles 1 and 2: Legislative Measures to Eliminge Discrimination against Women

49.  Since the submission of the last report, theeG#erdean legal system has kept in its
entirety, all rights, freedoms and guarantees getrothe Universal Declaration of Human
Rights and developed extensively by the Constitutid the Republic of Cape Verde
(adopted in 1992 and revised in 1999).

50. Since the previous report, the country hasptaiba series of enactments that
promote equality between men and women regardiageffective exercise of their rights

and also set standards that deal with women'’s ssgua positive way by recognizing the

need to overcome inequality.

51. In chronological order, this report presents législation establishing, directly or
indirectly, measures that contribute to the elimioraof discrimination against women in
the most varied areas: economic opportunities,trighwork, social security, health,
community service and volunteering, housing, getdeed violence.

52. Through the Legislative decree 5/2007 of 16Cafober, the Labor Code was
approved. This Code revoked all the sparse legslatoncerning subordinate labor
relations established in the context of privatepperative and mixed companies as well as
all the situations in which a person undertakescogtract of employment, to provide
his/her professional activity to a legal personemgublic law or considered as such, under
the direction and orders of their respective goweriodies, but without submission to the
legal status of the public administration.

53.  This legal instrument strengthens the princgflequality between men and women
established in the Constitution of the Republicuagremuneration for equal work in
identical situations, admitting only differentiati® based on objective criteria common to
men and womensb as to exclude any discrimination based on gén@gticle 16).

54. Regarding the competences assigned to the wads bodies, the document

pontificates the defense of compliance to the rigésting to the work of young people and
women by recognizing the specificities of work @airout by women, especially as regards
the union’s capacity to safeguard all their rigiptaragraph a) - Article 92.
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55.  Another novelty of this diploma is a specifibapter on women's work, which
establishes the protection of maternity, the 60-dagternity leave, the rights to
breastfeeding leave and, with particular relevatice,assumption that the dismissal of a
pregnant, postpartum or breastfeeding woman is dati@ut just cause (Articles 270 to
275).

56. The Labor Code ensures the right to not dotimmeror night work during pregnancy
and the postpartum period, — (b) of paragraph &tidle 270.

57. However some limitations still remain regarditie possibility of man getting
actively involved in the care of newborns: onlotdays of justified absences are allowed,
and this cannot be considered as paternity leaxtic({@186 number 2 j).

58. The Code shyly stimulates responsibility tothken by men in the postpartum
period by establishing as an example of legitinmtesonal reasons for not doing overtime,
the monitoring of spouse or cohabitant in the pargtpn state (numbers 2 and 4 of Article
160)

59.  Sitill in the scope of pregnant and/nursing woraed child protection, night work is
planned to be converted into day work "for pregremift or night workers within the 180
days preceding the expected date of delivery, hisdscheme is valid for a period of not
less than one year after the childbirth, unlessetheloyer operates exclusively in night or
per shift scheme" (article 162).

60. The right to full salary during the period ofternity leave is also established,
regardless if the mother is included or not inSloeial Security system (article 212°).

61. Especially relevant is the fact that the LaBode for the first time sets rules that
guarantee the recognition of domestic employmemraductive work, taking into account
that this work is almost exclusively carried outvagmen (about 96%)

62. All the fundamental rights of domestic workeage recognized: weekly rest,
vacation and effective remuneration. It is forbidde consider accommodation or food as
the only form of remuneration earned. The Code ides/that the dismissal can only occur
as a result of prior disciplinary proceedings (&lgs 286 to 294).

63. When regulating the activity dficrofinance organizationsAct 15/VI11/2007 of 10

of September assigns a key role to this instrument in comlgatoverty and social
exclusion, and hence in promoting economic empowatrof women. It provides for the
operation, at the Central Bank, of a Consultatieaiiil, which shall be listened to on all
issues related to the promotion and developmentiofo finance system, where the Cape
Verdean Institute for Gender Equality and Equity@presented. This is very relevant, as
the micro financing is a widely used strategy, rhaihy NGOs, to promote female
entrepreneurship and self-employment (most miciandomade have been granted to
women) — they offer financial services for popuas outside the traditional banking
circuits.

64. Act No. 19/VII/2007 of 26 of November by regulating aspects related to
prevention, treatment and control of HIV/AIDS givegsecial emphasis to the protection of
pregnant women by highlighting that prenatal cotagign should provide them with the
necessary information on the HIV infection, volugtaccess to screening and necessary
assistance (article 4)

65. In the media, the inclusion of a specific &&ti7, paragraph 2 d) iDecree-Law
No. 46/2007 (Advertising Code}hat prohibits advertising containing any discration
regarding gender, is an important tool to combatrilnination against women. This law

2 Study on the economic situation of women domestikar®tCIEG, March 2008
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applies to all forms of advertising, and all adigény agents and public or private, domestic
or foreign entities developing an advertising attien national territory. This ruling opens
the possibility that any publicity considered disgnatory can be impeached.

66. Resolution 5/ 2008 of 18 of Februarypn National Health Policy, gave legal force
to the Program of Sexual and Reproductive Healtnsidered as "a commitment to the
development of the human person, in particular,ifiéra gender”, and aims to contribute
to development, ensuring the full participation wbmen and men in the sharing of
responsibilities on all aspects of family, sexuad aeproductive behavior and the practice
of family planning.

67. The social security scheme, which is beingsexvisince 2006, embodies one of the
major breakthroughs in the field of social protextthe country has ever known. Therefore
it is at the level of social protection scheme that Cape Verdean legal system had one of
the most significant developments in relation tanen's rights.

68. Decree-Law 21/2006 of 27 of Februargthrough the unification of the social
protection system extended the coverage of soe@lriy to government agents, providing
them the benefits of medical care and access tacmedn total equality with employees
working for others. This measure had a very pasifimpact on the situation of women
since this area is theif2 employment niche.

69. Decree-Law No 47/2009 of 23 of Novembeestablished a minimum value for the
contributory basis. This measure ensures the iategr of workers whose actual salary is
too low to apply an incidence rate which can coakrsorts of allowances or benefits
substitute for income. This legal provision is akea importance in terms of gender
equality, since women are precisely those withdlgest incomes.

70. Decree-Law 48/2009, of November 23makes the social protection system
compulsory for independent workers. This guarantamserage to vulnerable sectors of
economic activity, mostly undertaken by women.sltwiorth noting that the activities of
"farm workers or similar that would result in maeatent decisions, provided these
activities are exercised directly, repeatedly aretnm@nently,” are equated to farm
exploration, activities and exploration of sylvittuk, livestock, horticulture, aviculture
and beekeeping (paragraph 1 and paragraph 2 Atl}iole 6 of the law cited).

71. Despite imposing the obligation to contributés obligation does not apply to the
period of proven inability or unavailability to woin a situation of maternity leave (e) of
article 23).

72.  This normative has a great impact on the sitmabf women since it integrates
employees and independent workers, including tharnmal sector, where there is a large
proportion of women workers especially in tradet (astivity niche of women) and

agriculture (3rd activity niche of women).

73. Decree-Law 49/2009, of November 2&vers for the first time people who provide
domestic work. This category includes any perstwo wndertakes, against payment, to
perform for others, on a regular basis, under tdeiection and authority, all kinds of
services designed to satisfy the specific needs lidusehold or equivalent and respective
members. (Article 3).

74.  This diploma imposes an obligation for the esgpt to regularize the situation of
people doing domestic services within a maximurml®® (a hundred and twenty) days
from the date of its entry into force. This measigr@f particular importance to women
because this service is their 4th employment niche.

75. Decree-Law 50/2009 of 30 of Novembetays down that social protection for all
workers is compulsory. Therefore all employers muesgjister with the Social Security
System. By recognizing the right to compensationlégs of remuneration, this diploma

11
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expands the range of beneficiaries of the allowsioeassistance to hospitalized child and
for mothers on exclusive breastfeeding.

76.  Through the adoption of resolutiblo. 124/V11/2009 of 22 of March the National
Assembly ratified the African Youth Charter, adaptey the Seventh ordinary session of
the Conference of Heads of State and GovernmethiteoAfrican Union, held on 2 of July
2006, in Banjul, Gambia.

77. This device asserts that all States Partiel sb@ognize "the need to eliminate
discrimination against girls and young women ad kdwn in several conventions and
international, regional and national instrumentofan rights protection and promotion
of women's rights."

78. The inclusion of this charter in the domestiovlis of great importance to
strengthening the principles of CEDAW since a whatécle (23) is entitled "Girls and
Young Women”. It commits the State to the impleragioh of measures thapfovide an
education system that does not prevent girls, diolyg married and pregnant women from
continuing their studids—the article specifically obliges the State notprevent pregnant
students from attending school.

79. Resolution 26/2010 which approves thérinciples of Good Governance of
Public or State-participated Enterprises should also be mentioned, since its Article 9,
entitled the "Gender Equality Plans" stresses 'ttafter a diagnosis of the situation, Sate-
owned Enterprises should adopt equality plans, aiming achieve real equality of
treatment and opportunities between men and woelaninate discrimination and allow
the reconciliation of personal, family and professil life.”

80. This resolution is particularly important iretelimination of discrimination against
women. In a country where their presence in pulslicnpanies is quite negligible,
especially their participation in governing boditg® elaboration of Gender Equality Plans,
requires the completion of diagnoses, recognitioinexqualities and the design of measures
to overcome the situation. This process makesssipte to sensitize people and empower
them to act as protectors of gender equality.

81. The Decree-Law on the National System of Social Heing (SNHS) approved by
the Council of Minister on May 13, 2009, (to be [isiired in the Official Bulletin), aims to
implement policies and programs for housing investtnas well as all kinds of support
and incentives to the purchase and rehabilitatioeogial housing. This mechanism was
created in order to meet the demands of lower imcqmpulations and, in generdit
provides them access to urbanized land and decstdigable housing."

82.  This decree includes provisions which are éfraftive nature for women. One of
the strategic objectives of the provisions of A«ib. 2 f), of SNHS is to promotespecial
protection in access to housing for female housthehds and young peoplén addition,

it specifies that "the structure, organization aestions of SNHIS" must also comply with
the directive to &stablish mechanisms of quotas for the elderlyaldésl and households
headed by women among lower income househfdtitle 6, paragraph 2 b).

83. TheDecree establishing theStandards for the Implementation of the SNHS
when defining the parameters of social housingAiticle No. 21 plans the creation of a
“Single Registry that" constitutes a single instrument for regison and selection of
beneficiaries of social housing." In the descriptad beneficiaries, in addition to household
members and income level, other characteristicthefhousehold should be taken into
account, such as the fact that it is headed by wome

84. In theSpecial Law on GBV (Gender-Based Violenceppproved in generality by
the National Assembly on July 26, 2010, the objfkcthe law is determined: gender
equality, undermined by the manifestations of distration based on unequal power
relations.
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85. In order to change the unfavorable statisfreahework regarding gender equality it
is expected that GBV crime will be the subject afant procedure and that prosecution
will depend on simple accusation. One of the mamovations is based on the fact that the
victim is not allowed to withdraw the accusatiomdhe Public Prosecutor must initiate the
first steps within of 48 hours after receiving thecusation and carry out the necessary
additional steps in the same time period.

86. This law is governed by principles reflectedhie consecration of special rights to
victim protection, particularly in the criminal, bar and social areas: the strengthening of
special obligations for the State and other publithorities to adopt public policies for
prevention, assistance and prosecution of gendsrebaviolence; the creation or
strengthening of institutional structures to comipaider-based violence; the equipment of
specialized institutions with adequate resourceactieve their objectives; the creation of
conditions to ensure timely, specialized and eiffeatesponses to the victims both in terms
of police, legal and social services and assur#mateall the rights contained in this law are
guaranteed equally to foreigners who are in theonal territory, regardless of their
situation.

87. TheOptional Protocol of the Convention for the Eliminaion of All Forms of
Discrimination against Womenwas approved by the Council of Ministers on 2ty
2009 and was forwarded to the National Assemblyddfication. The protocol, which was
approved after an internal reflection and debatéonly strengthens the dissemination and
visibility of CEDAW, but also demonstrates the Gowaent's commitment to implement it
with more accuracy.

88. It should also be noted that thecree Law on Volunteerismis very positive, due
to the pedagogical impact it may have on the lagis production system by using a non-
sexist language. It is also important for the theit the action against "gender inequality",
is referred to in its own paragraph as one of theripy areas of intervention of the
National Volunteer Program

89. A process of revision of the Constitution o€ tRepublic is underway in Cape
Verde. The Government, through the ICIEG, submittethe Committee for Constitutional

Review a document containing contributions to babst process of deepening of the
principles governing the relations of gender edqualihe Committee was requested to
eliminate gender stereotypes in language, repratuce politic and bureaucratic

documents, and sexist stereotypes about familyorespilities reproduced by the previous
Constitution.

90. It calls for the strengthening of the State petancies to guarantee (a) the principle
of equality between women and men in the provisibaconomic rights and duties, social
and cultural rights through education for equahtsgand opportunities; (b) responses to the
specific health care needs of women and men; (glementation of the principle of
equality between women and men in access to ddwmrding, culture, sport and to the
information society; (d) the transmission of an lggdan and plural image and a non
stereotypical image of women and men in the mdéjpand the implementation of social
programs including support for the creation of dtdre institutions for children between 0
and 2 years of age to improve the opportunitiesafmess and permanence of women in the
workplace.

91. The document also highlights the need for adopof the principle of parity in
political disputes to compensate for inequalitppportunity, i.e., this proposal is a request
to strengthen the principle of equal participation decision-making processes, the
elimination or reduction of inequality and the ieased representation of women in elected
bodies.
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Article 3: Measures to ensure the full developmeérand advancement of Women

92. The Republic of Cape Verde has continued itskwio promote women's rights
through both Government and non-governmental bodiesaise awareness and to
implement concrete measures through projects avgtqoms for the empowerment of Cape
Verdean women. The national mechanism for gendaraldg (ICIEG) and non-
governmental women's organizations deal with wosgghts in health, culture, economy
and the social role that women play in Cape Verdaanety, as well their participation in
politics and decision-making posts .

93.  All the Ministries, along with NGOs for the pnotion of women participated in the
elaboration of the 2005-2011 National Plan for GanBquality (PNIEG). The Plan is
based on CEDAW principles, on the Beijing PlatfoAantion Plan guidelines and the
Millennium Development Goals. Under the PNIEG sixopty intervention areas were
identified: Economic Opportunities, Education, HealWomen's Participation in Policy
and Decision-making Bodies, Gender-based Violencktlae Media.

94.  As aresult of prioritization of gender issa@sl women's rights after the adoption of
the PNIEG, the Government included in the programtlie Seventh Parliamentary Term
(2006-2011), an item focusing exclusively on therpotion of gender equality, which

provides various guidelines including the "Creatidrconditions for the implementation of

the regional and international Conventions and ®@hsr on gender" and also "To
strengthen the institutional capacity of the natlomechanisms for gender equality
promotion, liaison and coordination of policies atelg to the promotion of gender

approach and to reduce inequalities still existent.

95.  The collection, processing and disseminatiostafistical information by the INE,
about reproductive health and relations of powerdimestic space (IDSR II, 2005),
allowed to characterize, at the national level,rbgion and by areas of residence, the
situation of domestic violence against women irvasious forms of manifestation. It also
allowed measuring the level of social acceptancesiolence in marital relations, and
unraveling the mechanisms for control of men oveme&n and the limitations in decision-
making processes within private environments.dbdlas information about the limitations
of women when negotiating the conditions under Whaperform the sexual act.

96. As recommended by the Committee on the dissgiom of the CEDAW
instrument, a press conference was held in 2006 walit organs of public and private
national communication concerning the performarfc€ape Verde at the said Committee.
The CEDAW text was also disclosed in the 2007 Ahwggenda (2000 copies).

97. In 2007 the institutional mechanism for genidsues, held sectoral meetings with
government structures (education, health, stagjséind civil society organizations, with the
aim to disseminate the recommendations made bgZ tmemittee to the Republic of Cape
Verde and draw sectoral strategies for their imglstation.

98. Continuing the effort of dissemination of CEDAW 2007 the ICIEG edited the
Book "Cape Verde and the CEDAW" (500 copies), prefaby the Prime Minister, which
contains the full text of the Convention, the mlitieport combined with the second, third,
fourth, fifth and sixth of Cape Verde, the questiari the Committee to the State of Cape
Verde and subsequent Responses, the Opening Stdteamsl the Remarks and
Recommendations made to the country. The firstyentiosen to present and receive the
book was the Cape Verdean Parliament, and a copygien to each Parliamentary
member (72 people).

99. The CEDAW document and the report submitte€age Verde in 2006 with all the
Remarks and Recommendations made were introdugedofenioad in the cyberspace
(Facebook and official site) of the national medbamresponsible for gender issues,
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100. In January 2006, the national mechanism resiplenfor the area of gender was
renamed the Cape Verde Institute for Gender Equaititt Equity (ICIEG). Underlying this
nomenclature change is the intention to adjusbithe perspective of action and to a
strategy of building alliances. This change is @s@sult of the finding that the use of the
Gender and Development approach ensures greates ¢&i allowing to question the
differences in access to resources and servicethairdbenefits and to discuss the status of
women and power relations.

101. The purpose of the institution is real eqyatiéking as starting point the profound
inequalities existing between men and women iraahs. Given that situation, the word
“equity” was also included in the name of the idibn as a strategy to materialize
equality by "giving more and more attention to #he@gho most need it." This concept has
opened the possibility of implementing measuregasitive discrimination in order to
eliminate all forms of discrimination against wonsmd also reduce the gap in the situation
of men and women.

102. In compliance with the recommendations tergjthen the Institute, the government
developed a strong campaign focused on increabiagrisibility and credibility of their
work. This strategy enabled the ICIEG to integreégious Councils and Committees -
Advisory Board of the Institute of Employment anddational Training, Council of the
Millennium Challenge Account, Micro Finance AdvigdBoard, Monitoring Committee of
the Project of Alternatives Domestic Energy and kgament Program of Water Resources
and Development Alliance. This guarantees the @pétiion of ICIEG in the design of
policies and measures adopted in these areas.

103. The Government (2006) allocated a public mgido ICIEG and slightly increased
the operating budget, which allowed the recruitmentwo permanent staff members (a
social communication official and an anthropologist

104. Due to the obvious lack of resources, IGIEGettped a strategy to mobilize
resources thereby strengthening the investment diudgnd thus ensuring a
multidisciplinary technical team - economic arej (&ychology (2), law (1) sociology (1)
marketing (1) and management (1). This also enab®#G to subsidize 10 senior
professionals (psychologists and lawyers) of thendek of Support to Victims of GBV.

105. The institutional capacity to disseminate womights and programs and projects
undertaken by the national mechanism for gendealgguvas also strengthened notably
through the organization of discussions, publistanigles, brochures, the design of radio
programs, newsletters information and conductingraness campaigns and advertising in
public and private television channels.

106. The weekly radio program "Bom dia kriola", &doast since 2000, has been an
important area of information about women's rigiighe National Radio.

107. Under the project “Casas do Direito (Legal s8) ICIEG created in partnership
with the Ministry of Justice a program on the Edimzl radio called "House of Law"
which covers essentially the social, economic @ltheights of Cape Verdean women. The
program is broadcast every Tuesday and Thursday.

108. ICIEG (2008) signed a Protocol to strengthemtrerships with Radio Novas
Technologies (New Technologies Radio), the stataditaster, which has supported the
production of programs addressing gender issuesnesiic violence, sexual and
reproductive health with focus on women, as isdhse of the information program about
breast cancer.

109. The Council of Ministers (2007) approved apdmiant instrument, proposed by the
Ministry of Justice and the ICIEG, for the planniagd implementation of public policies,
the 2007-2011National Plan to Combat Gender-baselénte. This instrument was drawn
up on the basis of a diagnosis of the situation pllaths for the strengthening of legal
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institutional mechanisms and social responses tumepr victims and aggressors. Its
limitation lies in the poor treatment of issuesatielg to sexual harassment, abuse and
trafficking in women, due to lack of information tinese areas.

110. ICIEG signed in 2008 an agreement with a peivielevision channel for the
production of the "TV Women" program which addressarious women’s legal, social,
economic and health issues.

111. Also in 2008, the Government, through the I€l&nd INE, with financial support
from the United Nations System in Cape Verde, @hieldl a pocketbook titled Women and
Men in Cape Verde —facts and figures in 2008. fédgnates the concept of gender, the
evolution of gender issues and human rights, exjsinstitutional mechanisms and the
objectives of gender policy in Cape Verde. It hights the role of civil society
organizations and presents the situation of womethe country since the settlement until
2008. Statistical information illustrates gendespdirities in the country.

112. With a view to deepening the knowledge ofittezjualities and acting accordingly,
the Government established a partnership agreef@ea8) with the African Observatory
for Gender Indicators adopting a framework of refee for defining qualitative and
guantitative indicators on equality and gender gamnd prepared a study on the evolution
of women’s condition in Cape Verde. As a result,2d0, the Study IDISA (African
Gender Development Index of Woman Condition in Cépede) was presented.

113. Since 2009 the Government, through the Ministf State Reform and in
partnership with CNDHC, has maintained a TV campaiglled "Citizenship in a minute",
in which, inter alia, topics like responsible fatheod and gender-based violence are
covered.

114. Being aware of the importance of planning dedelopment of local policies for

gender, in 2009, the Cape Verdean Government pedviiciancial and technical support to
two municipalities for the development of the fikdtinicipal Plans of Gender Equality and
Equity in Cape Verde. The pilot plans were impletednin the city of Praia, the capital

city of the country, where the Head of the Munitipasembly is a woman, and in the
municipality of Paul, where the Mayor is a womam idlentical dossier is being developed
in 2010 with two municipalities where the presenfevomen in the governing bodies is
significant.

115. Aimed at developing research, knowledge aaithitrg of teachers and technicians
from all public sectors the Cape Verdean Governnmeeated in 2009 the Gender and
Family Study Center at the public University of @agerde.

116. In relation to the training program for maraget personnel of the public sector a
module on gender relations was included.

117. Inthe Republic of Cape Verde, organizatidnswal society are highly valued. The
government has developed programs, projects andigmlrelating to gender with the
active partnership of women's NGOs, which are admred inescapable allies of the
struggle for gender equality and for the empowetntgnvomen in all personal, social,
economic, political and cultural areas. They agetber with the national mechanism in the
implementation of the programs and projects thatenalize these plans.

118. Aware that the progress of Cape Verdean wotegends largely on strengthening
the capacity of Women NGOs, the Government of Cdpele has supported, through
programs and projects, the strengthening of tegdacity, including mobilization of funds,
support to the creation of new services and fagsljitrecruitment of more human resources,
technical assistance on gender equality and projactagement. It should be emphasized
that all national Women NGOs have received fundanghis purpose.
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Article 4. Special Temporary Measures

119. The PNIEG defines guidelines and orientatifimsthe promotion of equal rights

between men and women, for visible and effectivgigpation of women in all spheres of
social life and is the guiding instrument of pulpialicies on gender. It is a tool with a logic
of transversality, which presupposes and promokes dstablishment of partnerships
between different social actors and sectors arasargintervention.

120. Its main purpose is to accelerate the corstru®f real equality of opportunity
between women and men. Based on the diagnosi® dfitillation and identification of the
main problems, it proposes a set of positive acti@asures in different sectors of social
structure and models of interpersonal relationeatiéd not only to the public authorities
that have the competence to implement them but tspersons individually and/or
organized into civil society groups.

121. As a result of its implementation, Cape Vehds achieved in the last four years
significant gains on gender equality since it tegggd a process of increased awareness on
gender issues among the public sectors, legis|atersral and local governments.

122. Among the actions developed we should highligle launching, in cooperation
with women's NGOs and the Ministry of Health of tmational campaigns linked to health
and sexual reproductive health of women - the Cagnpt Fight Breast Cancer and the
Female Condom Campaign, the former in 2006 anthather in 2010.

123. In 2008, the national mechanism for genderliyun partnership with all women's
organizations mobilized the country around a stradgocacy campaign to increase the
participation of women in the decision-making prss®s in general and specifically to
increase the percentage (30%) of women on thebiditjsts for local elections in that year.

124. The results of the municipal elections werayfrom the intended outcome (22%),
but the campaign has had a very positive effetlieatevel of executive power: for the first
time in the history of the country two successivev&nments (2008 and 2009) had the
same number of men and women. In these Governnthetareas of justice, national
defense, economics, finance, and land decentiializahd planning are headed by women.

125. The presence of women in Government has bwobéd to the development of an
environment conducive to the debate of the isshas most affect women and to the
implementation of specific measures.

126. The implementation of the PNIEG allowed themibn of strategies geared to the
correction of gender inequalities and to the prefan and implementation of projects
aiming exclusively the empowerment of women, nantledycreation (2008) of Offices for

Orientation and Professional Integration of Wom@&O(P) in partnership with a non-

governmental organization (OMCV) and the Institibe Employment and Vocational

Training, on 3 of the 8 Islands (Santiago, Sao Mieand Santo Antéo).

127. The Labor Code (2008) devoted a separate ehtmptvomen's rights and integrated
domestic work as a profession. The Social Sec&ystem (2009) extended its coverage to
women working in the informal sector and establiskqual treatment of maternity leave
for both women working in the private sector andtfe ones working in the public sector.

128. Also for the first time a legal instrument (Maal System for Social Housing -
2010), included in its articles (Article 4) a tempry specific measure of positive
discrimination for women.

129. The National Parliament also approved, witlvoies against and three abstentions,
a special law (law on GBV-2010), whose purposéiésgromotion of gender equality and
combat to gender-based violence, particularly égedcby men against women.
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130. The Project + Gender is in the first phasengflemention. It requires concerted
action of ICIEG, the Unit for the Coordination ofukhan Resources of Public
Administration and the Ministry of Finance (Diredte General of Planning and
Directorate General of Public Accounting) for thdroduction of a of gender sensitive
planning and budgeting.

131. This project also includes the developmentmefasures to strengthen women's
participation in the integration of demands andppials for gender equity in programming
and operational budget of the different sectorsrandicipalities, as well as a study on time
use and the contribution of reproductive activit@she gross domestic product.

Article 5: Elimination of the Stereotype of Womenas Inferior

132. The ICIEG, concerned with the lack of objeetiknowledge of power relations
between women and men in Cape Verde, advocatethéointroduction in the second

Demographic Survey on Reproductive Health, condudig the National Institute of

Statistics, of questions that would characterize dtatus of Cape Verdean women within
households.

133. The findings unraveled major facets of malmighation mechanisms upon women,
namely on the control of social relationships (44%) the mobility of women (43%); on
the limitations imposed in the management of fim@neesources (39%), the non-
recognition of the decision-making power aboutrtheialth, shopping, visits to relatives or
food to cook (24%); on the control by husbands antners about how to use the money
resulting from the salary that the woman earns (2@#d even in the social acceptance of
violence by husband or spouse to punish or dis@phomen (17%).

134. It also allowed the establishment of the stiaal profile of violence (22%)
exercised by husband or any other male family mende women, specifically the
situations of physical (19%), psychological (16%)aexual violence (4%), practiced in
private space by men against women.

135. Information on acts of violence showed that tighest rates of violence against
women occur in urban areas (24%), but this phenomafso manifests itself intensely in

rural areas (19%); the highest rates were recoatethe island of Fogo (34%), in Praia,

capital of the country (27%) and in Sal (25%). Tdwest rates were recorded on the island
of Sao Vicente (13.9%);

136. The information collected with this diagnoai®ws to conclude that there is a huge
proportion of Cape Verdean women whose daily Bfeuled by a behavioral code anchored
in the recognition and acceptance of male dominanitk the result that they have a small
space for decision and control, both in terms @gfaaization of their daily routine, their
mobility, distribution and use of time and resowsrce

137. Various measures are being developed whiamg@mthe elimination of the inferior
status of women, among which the training on gemstares of 25 professionals of Social
Communication can be highlighted.

138. This action enabled to improve the qualityimfbrmation so that they do not
transmit stereotypes or negative messages. Itealbanced the promotion of equality and
gender equity in public and private media.

139. Other activities carried out within this franmk were the development and
broadcast of a Radio Course titled "Family Schoafijch among the supporting materials
contains the Course Manual of Family School, dealiith issues such as the constitution
of the couple, the relationship of the couple, redtlbod and fatherhood, the conciliation of
family / work life, single-parent family, brotheend sisters, extended family and family-
neighbor.
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140. For its implementation 23 male and femalenaw were trained on family
relationships from a gender perspective as wellGts Animators of Adult Education and
Associative and Community Leaders.

141. In keeping the effort to promote a culturegehder equality, a course involving 30
associative leaders was conducted by ICIEG. Thaduinof Education implemented the

course on "Gender Relations" for 120 primary teextHeom the Island of Santiago. A

module on gender relations was also included imptivaary teacher education program at
the Pedagogical Institute and in the disciplindPefsonal and Social Development in the
courses for Kindergarten Teachers and Educationanges at the University of Cape

Verde.

142. The Office for Orientation and Professiondkgmation (GOIP Woman), a body of
the NGO, Cape Verdean Women’s Organization (OM®@¥3, established a protocol with
the Directorate General of Literacy and Adult Ediszg whereby women are admitted into
literacy courses at any time during the school .year

143. Under the scope of services provided to womka use the GOIP, awareness is
raised so that they choose career plans in tradiip male areas. Actions are also

undertaken with vocational training Centers in orgleencourage them to reserved places
for women in areas traditionally sought by men

144. Presently, the creation of a National VocatioBuidance Unit is being planned
through the Joint Ordinance of 15 of February 2B¢Ghe Ministry of Education and the
Ministry of Labor, Vocational Training and Sociabllarity. It is designed to allow a
proper insertion into the Labor market and in tharkplace of young people. It also has
the purpose of working on professional vocationaidgnce of young women and
vocational choices, deconstructing stereotypese@t professions typically considered as
adequate for males.

145. Following the process of developing a gendelicp in Cape Verde, at the
Government level as well as at multiple structusésivil society, especially NGOs, in
June 2008 by resolution of the Board of Strategy @overnment, the Center for Research
and Training on Gender and Family (CIGEF) was eats a unit of the University of
Cape Verde (Uni-CV) of interdisciplinary nature thvfunctions of research and training.

146. The strategic plan of CIGEF defines the guidsl of this Organization for the
period 2010-2012, to build a fairer social realdpd to promote an environment of
knowledge production free from discriminatory coptgens, in terms of gender relations.

147. CIGEF's mission is "to contribute, throughdsts, research, training and extension
activities, for the design, dissemination and impdatation of programs, projects and
policy measures designed to develop balanced geadérfamily relations in social,
economic, political, scientific and cultural domsifh

148. The action of CIGEF, in the period 2010-20H2ns to contribute to the
achievement of the defined objectives to develsjnititutional mission so as to overcome
the specific challenges of institutional situatioggarding gender relations and family
dynamics.

149. Among the work to be developed during thisiqiethe promotion of a culture
guided by the principle of gender equality can lghlighted, in institutional contexts,
within and outside the Uni-CV, through awarenessl a&mining activities and active
participation in the design and implementation ofeivention policies promoted by
governmental and nongovernmental organizations. Th8EF also intends to boost
research on gender and family, in different scfenireas through the dissemination of
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research policies defined under this plan as vwetbasupport research and communication
among researchers, as well as training specialists.

150. The CIGEF in conjunction with the doctoral tJoi Social Sciences of Uni-CV is
developing a cycle of Conferences, from May to Delser 2010, called "Women's
viewpoints about Cape Verde". Monthly two worksCG#pe Verdean experts are presented
and debated.

151. The National Plan to Combat Gender-based WoagGBV), covering the period
2007-2011, is the instrument of operationalizatidrthe PNIEG in this area. It establishes
as its general objective the combat against gebdsed violence for the promotion of
gender equality and empowerment of women.

152. The specific objectives of the Plan include theation of institutional mechanisms
for the prevention of gender-based violence, ptatecand reintegration of victims and
perpetrators victims, and the development of astipromoting a change of mentality.
However the strategies do not include the differaanifestations of the GBV.

153. Over the past four years, as a result oftfgamentation of the PNVBG new local
networks have been created in 5 of 9 inhabitedhéisla of the archipelago (Santiago, Sao
Vicente, Fogo, Sal and Santo Antao), and have lopemating in support of victims of
gender-based violence.

154. The Network is coordinated by ICIEG and is posed of civil society
organizations and public institutions such as tlealth Delegations, the National Police,
the Central Hospitals, the Cape Verdean Institdtelildren and Adolescents and the
Attorney-General of the Republic. Also 6 Police i&df Services, specialized in GBV
victims — two of which in the nation's capital (R)aentered into operation. In addition and
with the support of the NGO, MORABI, an Office fBsycho Social support of victims of
GBV and HIV is in operation.

155. The Project of Forensic Psychology was implgeek This will permit courts to
judge cases of GBV thoroughly and to prove all kird violence committed against the
victims besides physical violence. As a result Sgisirates were trained in the area of
forensic psychology and 26 forensic psychologistsenaccredited to work directly with
the courts.

156. The ICIEG is developing the project for thaifing of National Police on Gender-
Based Violence (GBV) and Specialized Assistanc¥itdims of GBV, whose aim is to
contribute towards the implementation of institnbmechanisms to protect the victims of
gender-based violence (GBV). By the end of 201 1pttogect expects to have sensitize and
transmited the necessary knowledge and tools fomofessional service for the victims of
GBYV in national police stations in the municipagiof Santa Catarina and Praia (Santiago)
and on the islands of Fogo, Santo Antdo, S&o Vécant Sal.

157. The first activity of this project was the itiag of 30 police agents and 16
representatives of public authorities and civilispc It allowed the presentation, by the
police forces, of their experiences in servingghecific victims of GBV and identification
of gains obtained and major problems encountered.

158. Also to be highlighted, the creation in 20@&h the support of the ICIEG, of the
"Cape Verde White Ribbon” Network. This is a netwof men from several professional
areas, who are characterized by a strong engagemeromoting gender equality and
fostering alliances with other institutions / orgaations of civil society that stand for
human rights and against gender inequality andsalinanifestations, particularly Gender
Based Violence (GBV).
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159. The White Ribbon Network, comprising more tl@hmen, use as a strategy the
deconstruction of gender stereotypes that hinder ftl assumption of paternity and
condition the status of superiority of men over veom

160. The implementation of PNCVBG has a strong aumept developed by Cape
Verdean women's NGOS. In this context they werdtedvto submit projects to be
financially supported by the Government.

161. There are ten NGO projects under PNCVBG, mantteé «Hope Foundation» of the
Network of Women Economists, which supports socior@mically women GBYV victims
assisted by the Sol Network; the creation of acsting/cabinet for psycho-social support to
victims of GBV and HIV in Morabi; the study on GBi the community of immigrant
women of the West coast of Africa by RAMOA, thenfercing of the capacity of the
"Funku di Mudjeris” Center, the "Sulada Store” jeat (handicraft produced by
economically vulnerable women) implemented by ACCY&€hnical and financial support
to the Network of Parliamentarian Women for thebetation of special law on GBV; an
information helpline for victims of GBV, "Dial Citenship”, at Zé& Moniz Association
premises; the strengthening of the capacity of Aksociation of Women Lawyers, by
recruiting technical staff from legal and accougtarea to provide better quality of work;
and finally OMCYV projects, one on Fogo Island, “AWE LIFE", in partnership with the
Nazarene League, to strengthen the office for lagdl psychological support, and another
one on the three islands where the service GOIP &are functional.

162. Taking into consideration the recommendatidnttee Committee on sexual
harassment, the Government has defined the combatih harassment in the
implementation of PNVBG, as one of the primary aregintervention.

163. In this context a Project was developed inngaship with the GOIP Woman that
was materialized in the form of an awareness cagnptrgeted at women users of this
cabinet (Santiago, Sao Vicente and Santo Anta@jedisas institutions and companies that
are part of the cabinet network.

164. In order to ensure access to justice for ttiems of GBV, ICIEG signed a protocol
with the Ministry of Justice through Legal Houses free legal assistance to victims of
GBYV in the 11 structures throughout the country.

165. Several campaigns were promoted by the Gowarhrand launched through all
audiovisual media aiming to create a social awasmadout gender equality and about the
status of men and women. The topics covered weB&/, @irected to society in general to
increase awareness of people about this socialeo Topics addressed to men intended
to promote behavioral change on the practice of GBY responsible fatherhood and the
ones directed to women encouraged them to viditutisns working on the promotion of
their rights.

Article 6: Elimination of Trafficking in Women an d Forced Prostitution

166. The Special Report of the Committee on HumightR on violence against women,
its causes and consequences, states that Cape i¥extieansit point for traffickers and
serious concerns persist about juvenile prostinlti¢E/CN. 4/2003/75/Add. 1, paragraphs
134 and 135).

167. The 2009 UNDP Report on Human Developmentdmdéers to migratory flows in
Cape Verde, by country of origin (between 2000 26d0) as follows: 33% from Africa,
3% from Asia, 49.7% Europe, Latin America/Caribbé&af% and North America 14%.
Since these data are not disaggregated by gendemay already be outdated, the real
perception can only be apprehended after the sesti2010 census.
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168. In the country the steps taken to combatittaffg, as well as for preventing the
exploitation of prostitution and to provide rehihtion and support for the social
reintegration of women (wishing to leave prostandi were scarce.

169. The Ministry of Justice, through the CoordimatCommittee for the Fight against
Drugs and the Coordination Committee of Fight ag@iAIDS, developed in 2006, a
"qualitative study and an estimate of the size wb ttarget populations at risk of
HIV/AIDS: users of injectable drugs and sex workefshis includes information about sex
workers, but does not mention whether it is a fdngeostitution and/or from trafficking.

170. The vast majority of sex workers are of Caged¢an nationality. Foreign women

generally are candidates for migration to Europe are under the patronage of men that
serve as their protectors and for whom they wortcokding to the police these girls are
not inserted into networks and, in certain cadesr protectors have connections in Europe
to place girls on arrival.

171. On the 9th of June 2010, the Government okeGé&rde signed a memorandum of
understanding with Portugal for the promotion ohder equality. Within this, both the
Member States decided to give priority, in its gaaph 2 b) td'prevent the trafficking of
women and children'and, in point 3) and (b) agreed on a set of astitm combat
“trafficking of women and children both for sexualdaworking purposésand "sexual
abuse and exploitation”

172. Although that document does not create rigit®bligations under international
and/or internal law for the two Member States, st nonetheless relevant since it
demonstrates an awareness of this issue as a prajolem and a political will of these
countries to tackle this problem through bilaterabperation at regional level — between
Cape Verde and Portugal there is a large migrdtowwith Cape Verde as an output port.

173. Moreover, the Ministry of Internal Affairs,gether with the Ministry of Defense,
Ministry of Justice, Office of the Deputy Prime NBter and the Directorate of Foreign
Affairs and Migration, will form a Committee to mibor the drafting of a law relating to
foreigner that includes all matters that relatethtise government departments.

174. Pursuant to the Protocol on the illegal tekifig of migrants and after identification
and analysis of needs and constraints of the istisdlecountries, including Cape Verde,
UNODC developed aProject to Update National Lagish in light of UN Convention
against Transnational Organized Crime (IMPACT LEDhe project will be carried out
through the interventions of UNODC, under the PBRebgram on lllegal Migration
(PPMII).

175. This project aims at the development of lawsairest the illegal trafficking of
migrants and trafficking of human beings in Capedée Ivory Coast and Liberia, as well
as training for key national officials to implemdatvs and mechanisms for international
cooperation.

176. Preparatory activities for the project inclugap analysis, country by country,
facilitating the process of drafting new legislationstitutional support for the submission
of the necessary legislation to the legislative ibsdand the training okey actorsin
national plans. A study in the context of "orgadizzgime" and illegal migration will be
also carried out with special emphasis on fieldkatorbe undertaken in countries of origin,
transit and destination.

177. In Cape Verde the project is coordinated kyQliffice of the Deputy Prime Minister.

178. This regional project will allow the developmheof a common migration policy
within the ECOWAS, through their Committee. The gitaneous development of national
legislation against trafficking in migrants, in ¢onction with a shared interpretation of the
scope, means and mechanisms for national legislatiould facilitate the work of the
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ECOWAS Committee in the formulation and sharing afregional policy on this
phenomenon, which could also complement and sthengpolicies and guidelines of
ECOWAS on the Prevention and Suppression of THaffgcin Human Beings, especially
women and children, including the ECOWAS policyroigration (regional) affairs.

Article 7. Participation of Women in Public and Political Life

179. The results of the recent general electio®&2— 15.1% of women in the
Parliament) and of the local elections (2008 - 22& women elected at local level) reveal
that the participation of women in public and poét affairs has slightly increased.
However, it is one of the areas where there itiffound inequality regarding women.

180. In 2006, the action of the ICIEG focused oscdssions with the various partner
organizations on the intervention strategy to bepéed with the political parties with the
aim of increasing women's participation in politippwer. Two types of strategies were
selected - the development of training activitieghwpolitical leaders, and advocacy
campaigns and advertising. Another issue discusgasl the choice over the type of
proposal to make: quota or parity. The option chasas parity.

181. For the implementation of the measures, avweaeraising training programs were
developed for 30 leaders of youth organizationsmafjor political parties and for 30
political leaders with seats in the National Assgmb

182. A project to increase the representation ofmeo in the lists for the elections of
local governments was implemented. As a resulttHer first time in the history of the
political life of the country four women topped thsts for municipal councils and two
were elected.

183. These interventions have raised awareness hen irhportance of women’s

participation in political life, resulting in a sidicant gain for the country - the increasing
presence of women in executive power, which siri@é8zhas held a parity configuration. It
is noticeable that three of the seven Magistratesveomen. In the public sector the
proportion of women occupying leadership positin35%.

184. The partnership with the Network of ParlianagptWomen was strengthened so
that, regardless of their political affiliation, ey will continue the work with a view to
introduce a gender approach in all areas Parlisangactions.

185. The support to local authorities to implemeninicipal gender approach policies,
besides enabling two municipalities to preparert®NIEG, also enabled the National
Association of Municipalities to consider, withihet framework of the Objectives of the
Millennium, as a priority for each municipality tfeave its Municipal Plan of Gender
Equality and Equity.

186. It enabled the discussion at local level abloetrelevance of increased participation
of women in the governing bodies of Community Depahent Associations.

187. It also allowed for increased support to nmegomental organizations that work on
improving gender relations and women’s status, éyetbping trainer of training programs
on gender and self esteem (40 female trainers)edlsaw the financing of various projects
and interventions.

188. Currently, there are about 9 support Assamiatito women’s development
nationwide. The contributions of these associatiangd of the network of Parliamentary
Women to the adoption of a special law on gendsethaviolence were decisive. This law
firstly is an instrument for promoting equality amdcognizes gender violence as a
manifestation of the exercise of men’s power ovemean.
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Article 8: Participation of Women in International Affairs

189. The norms for entry and progress in diplomedieer, as referred to in the previous
report, are held by competition through the Minisif Foreign Affairs and from the formal
point of view there is no discrimination based emdger.

190. The representation of women at the highestldenf Cape Verdean diplomacy is
still scarce; in 2010 just two of the 14 diplomat&presentations (12 Embassies and 2
permanent missions) were headed by women and oftthensulates, 3 women were
Chargées d’Affaires.

191. There was some improvement in the last cofdestiplomatic career conducted by
the Ministry of Foreign Affairs, Cooperation and @munities (2008): from the total of
seven candidates recruited, four were women arme tvere men.

192. In relation to the UN Office in Cape Verdee ttata tend to show some gender
parity: out of the 37 national staff members, 2@ravwomen and 15 men, i.e. 59% of
women. In terms of leadership held by nationalfgffthe UN Program and Operations) 4
out of the seven leadership positions are heldwynen, therefore, 57% of women.

193. Another important fact is that of FAQ's regibRepresentative is a Cape Verdean
Woman, a former Minister in Cape Verde in the 1990s

Article 9 Nationality of Women and their Children

194. Constitutional and infra-constitutional legigbn, concerning the acquisition or loss
of nationality do not admit any kind of sex discimation, which means that men and
women have equal rights in this context.

195. This issue has already been dealt with idniiel Report, and there are no changes
to be reported.

Article 10. Equal Rights between Men and Women Aga Education and Sports

196. The right to education is equally guaranteeddys, girls, men and women. The
Constitution of the Republic of Cape Verde, in @eti49, and respective paragraphs, is
clear as regards to the freedom of all to learmcatt and teach. The right to physical
culture and sport is also constitutionally recogdizn article 79 and other items of the
Cape Verdean Constitution.

197. On 17 May 2010, a Legislative Decree of the Governmemisgntially changed
the Basic Law on Foundations of Education Systeln®SE). This Decree (Decree-Law
No. 2 of 2010) revises the foundations of the etlocal system, approved by law No.
103/111/90, which defined the main principles ofganization and functioning of the
education system, whether public, private or coatpes.

198. The Legislative Decree of the Governmentdkrt#t) lays down the right and duty
of all citizens to education and (article 6) stagek free access to the educational system for
all individuals, regardless of their age, gendeci@economic level, cultural, intellectual, or
religious belief or philosophical conviction.

199. Article 12 provides that the education syswomprises the subsystems of pre-
school education, school education and extra-schdaktation, supplemented by school
sport activities and socio-educational support@mplements.

200. Pre-school education aims to complement orpleupent family educational

responsibilities (article 12). Among the innovasadntroduced by the new law the need for
more appropriate regulation on the pre-school sg@tesn stands out, favoring the
development of an integrated policy with a view eftending the conditions for the
generalization of pre-school education. The relegaof this regulation is explained by the
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fact that nearly 38% of Cape Verdean children dgetsveen 3 and 5 years do not attend
pre-school. (38% girls and 37% boys).

201. The number of pre-school teachers is 1.028isedclusively composed of female
kindergarten teachers and monitors.

202. School education (article 12) comprises thesgstems of basic, secondary and
higher education and also includes special edutatial leisure time activities.

203. Basic education (article 23) will compriseethirsequential cycles: the first of four
years and the second and third of two years eachragressive sequential articulation,
which gives every cycle the function of completidgepening and widening the previous
cycle from the perspective of global unity. The nlaw provides for the extension of
compulsory free basic schooling for eight yearswH take into account that the net
admission rate in secondary education is 35.7%8%8%or girls and 31.7% for boys, this
measure will have important consequences since rohilgren complete only 6 years of
schooling.

204. Basic Education is the one that attractsahgekt number of teachers, (3.118 out of
the total number of teachers at all school levédshong these 67% are women and 33%
are men.

205. Secondary Education (article 26), which wil of four years, will comprise two

cycles of two years each. The 1st cycle comprises9th and the 10th years of schooling
with general studies for consolidation of basic @dion and vocational orientation. The
2nd cycle, covering the 11th and 12th years of slihg, will include a general and a

technical stream of studies.

206. In secondary education, the number of teadbe25687, representing 33.3% of the
total number. Among these 1.105 (43%) are womenlad (57%) are men.

207. The law establishes that the State should @erthe creation of conditions for
extending compulsory schooling until the twelfttay€article 13).

208. Higher education is the level with the largastual growth over the period 2004 to
2008 (21%). In the academic year 2008/2009, irPthielic University, women represented
50.9% of enrolments. In higher vocational (shert¥t) and in science and technology
courses the presence of men is predominant, whilmem predominate in sciences and
humanities. In Master’s degree programs 38.6% adlerents were from women.

209. In higher education, the presence of femalehers is inferior to men’s (42.8%),

and their academic education is slightly lower thaan’s: 64% of women and 56% of men
had a university degree and 32% and 35% respegtiaal a master degree. Only 3.5% of
women and 8% of men had doctoral degrees.

210. The new law eliminates middle school degree the Bachelor's degree from the
formal education system. The middle school degres wmtended only for training of
primary school teachers for Basic Education ofys&ars, and given the new requirements
in education, it became insufficient. Thereforecteas for this level of education need a
university degree. Regarding the Bachelor's Degnéth the structure adopted for higher
education to fit the Bologna Process, this degsemilonger relevant.

211. Extra school education (article 12) coversgpams of literacy, post literacy,
vocational training and general learning in confiorc with school education. The new
diploma advocates for increased generalization efosd educational opportunities
(recurring distance learning, adult education/irah in order to expand the offer of
opportunities for socio-professional courses.
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212. This measure is of paramount importance cernisig that this subsystem is mainly
demanded by women - in 2007/2008 there were 2.26@lreents, of which 58% were of
women.

213. The educational system also incorporates ¢imeponent of technical-professional
education, which is closely articulated with thdiomal system of vocational training and
learning.

214. Inthis field of technical and vocational edlicn, gender inequalities can be noticed
in relation to both teachers and students. Accgrtlinthe Diagnosis on Gender (2009), the
percentage of women’s participation (39%) at iositihs for technical and vocational
education is much lower than men’s (61%).

215. Regarding students access, the same diaggtamigs that in technical schools, the
participation of female students is 44% and for oy 56%, which means a significant
gender gap. Usually the girls attend the areagudfies related to Accounting, Business
Administration, Business Management and Graphis #ttile boys attend more the areas
of Electrical Installations, Civil Construction,dgitricity and Mechanics.

216. In vocational training Centers involvement moale (53%) and female (47%)
students is well balanced. The trend is similathtt of technical schools. Women opt for
areas such as Fashion and Aesthetics, Managemedn®Administration, Tourism and

Cooking, while men opt more for areas such as Cieihstruction and Agriculture.

217. As regards to the rates of school succesfoth cases women present higher
percentages.

218. In 2006, the CEDAW Committee recommended ayston the impact of the
measure adopted by the Government in 2001 to sdgperregistration of young teenagers
from schools during pregnancy and allow their netonly after childbirth. In compliance
with this directive the ICIEG. in partnership withe Ministry of Education, conducted in
2009/2010, the study "Assessing the Impact of thenforary Withdrawal of Pregnant
Students of Secondary Education."

219. The study concluded that most of the suspersiaegistration due to pregnancy,

were proposed by school boards, at times whentthiests felt well and had satisfactory

school results, having to interrupt their schoaljectory, when they could have been
supported socially and educationally in order toshh the school year and proceed to the
next one. Between 2002 and 2008, 68% of casessplession resulted in school failure:

42% of the students who suspended the registraiibmot return to school and 44% of

those returning did not pass the year in which tliese reinserted.

220. It also showed that the students who left stHa not enter the labor market and
depend on their families. However, pregnant stuglarito did not suspend the registration
had a favorable academic performance, demonstrétaigpregnancy is not incompatible
with a good academic performance.

221. The study revealed that the satisfaction bbsktstaff with the measure is associated
with preservation of morality, a good image of #uhool, which is considered appropriate
to adolescence, and that there is a negative sommesentation in relation to teenage
pregnancy.

222. It showed that, in schools, no conditions wereated for an approach towards
teenage pregnancy: lack of action to train teacbersex education, lack of spaces for
information and debate on sexual and reproductitgts in adolescence, and mechanisms
for advice and support to pregnant students/mathers

223. The ICIEG, taking into account the obviouscheerespect the commitments of the
international and regional conventions ratified@gpe Verde, as well as the results of the
study, proposed that its tutelage Minister recuést Ministry of Education to revoke the
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order of 2001 "Guidelines for better managementhefissue of pregnancy in schools ",
and the creation and implementation of a specoifgutation that enables the reconciliation
of pregnancy and motherhood with studies startiamfthe academic year 2010/2011.

224. The overall goal for the education sectorldistaed by the PNIEG is "to promote
school as a privileged site of positive socialiaaton gender, as well as a catalyst of good
practice in equality and gender equity”. The spedibjective is described as "instilling
consistency into educational practices and valbhas dtudents are expected to develop on
gender equity," which reflects the policy intentiolhpromoting equality and gender equity
in school.

225. The ICIEG worked with the Curriculum DevelopthdJnit, the Government
Department responsible for curricula developmengrsure that PNIEG guidelines would
be taken into account in their future actions afrriculum development, and proceeded to
the examination of documentation produced by thie. Un

226. As a result of this exercise it produced audwmnt entitled "Contributions to the
Curriculum Development" in which it notes that #és no explicit institutional intention to
denaturalize the relations of inequality betweermen and men, or promote gender
equality and gender relations change. The docurhetiter stresses that no guidelines
have been issued to eliminate, either in writingnasral speech, formulas of discrimination
or exclusion and to avoid graphic elements whigimgmit a stereotypical image (colors,
details, symbols, activities, etc)

227. It was suggested to the Ministry that the cibje of the PNIEG for the education
sector should be integrated into the curriculunmizaork document and that the system
assumes itself as an educational tool aiming matealizing inequality relations between
women and men. The educational system should beomagper of gender equality by
eliminating from oral and written speeches all ferofi discriminatory language. It was also
suggested that the graphics should not transmitraatypical image of men and women,
they should express a willingness to change genelations, and that gender equality
should be explicitly expressed in all transverbahtes.

228. The University of Cape Verde and the Primaeacher Training Institute are the
institutions responsible for the training of hunrasources with specific preparation in this
area. Therefore the programs of personal and sdeatlopment of these institutions
should include a module on Gender Relations.

229. Jean Piaget University of Cape Verde in collation with the ICIEG and OMCV
are partners in a European Union funded projedt ltha as direct beneficiaries 80% of
young women (attending secondary and higher edugatind 20% of men in similar
circumstances. The main objectives of this progeetto contribute to poverty reduction by
increasing knowledge on HIV/AIDS, gender equalfged security and nutrition, through
actions focused on creative and innovative us€df The project aims at combating info-
exclusion, particularly among women.

230. The right to physical culture and sport isstitationally recognized in article 79 and
other items of Cape Verdean Constitution as a gl citizens.

231. The area of sports over the years has beear timgl tutelage of several government
departments, but since 2008 it has been managéuehMinistry of Youth and Sport. This
area has had a gap in terms of systematic disseéamraf data disaggregated by gender.

232. Regarding sport teams the report of the Dirat¢é General for Sports (2010) stated
that rhythmic gymnastics is practiced only by giaisd women, as for in indoor sports
(handball and volleyball) the same number of madarts exists.

4

ICIEG.2009. Contributions to Curriculum Developmefducation for Equality Project.
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233. Regarding women's representation in the gawgrbodies, the same document
shows that there are seven federated sports, ahvarie (handball) is headed by a woman.
In another federation the position of vice-presideis occupied by a woman. The National
Gymnastics Committee is headed by a woman. Regangichnical staff (referees and

coaches) female participation is residual, butdtee already some female referees.

234. The Directorate-General for Sport has imples@mpolicies aimed at the inclusion
of female athletes and leaders as a means of attegr The Young Athlete Scholarship
Program, which aims at rehabilitation of childrexdayouth at social and family risk and
talent capture, gives special attention to spaifing of girls. The objective of this
program is to ensure minimum conditions that enbaport and school productivity of the
female recipients, prevent / minimize sport andsthiropouts for lack of resources.

235. The incentive program for Sport Initiation 8aols provides materials and sporting
equipment for all the projects submitted to thisedtorate-General and anticipates that a
significant part of the training team will be mage of women (monitors).

236. Activities for training, leadership and sportmedicine, promote women’s
participation and, consequently, their inclusionthe sports world. They include the
provision of university and secondary school sctebigps (in country) for sports agents,
including female athletes and referees.

237. The design and planning of School Youth Spargs for Girls offer the prospect of
increased participation opportunities for girls amdmen in the practice and management
of sports.

238. In 2009, the ICIEG and the Directorate-Genefabport established a partnership
agreement aimed at promoting women's participatiosports. Under this partnership the
ICIEG facilitated lectures on the theme human sghind citizenship and women’s
participation in sports.

239. Under the National Campaign to Prevent Bre@sincer, Women's Sports
Conferences were also developed. The sports covere@ Handball, Basketball,
Volleyball, Tennis, Athletics, Gymnastics and MaltArts, including all the islands and a
total of 28 associations.

240. In addition, the participation of a femalentean a regional basketball tournament
was financially supported by ICIEG with the aim mromoting the practice of sports at
competition level among women.

Article 11 Equal rights of men and women to work

241. In Cape Verde, according to the current laavperson can be passed over, harmed
or discriminated against in access to employmeatking conditions, labor remuneration,
suspension or termination of the employment refstigp or in any other legal labor
situation, on the basis of sex.

242. Furthermore, no one can be discriminated agasither regarding the usufruct of
contractual and legal compensations allocated Itwalkers in general or because of the
degree of productivity and the specific working ditions.

243. Chapter lll of the Labor Code, devoted to wahn rights, is one of the greatest
achievements in addressing women's work. It re@egnidomestic employment as a
professional category, following the completionaoktudy by the national institution for
promoting gender equality, on the situation of feEsmdomestic workers (4 employment
niche of women in the country).

244. In order to improve the access of women tokw@ome projects are being
implemented since 2008 aiming at their educatioml @mployability. Also in the
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implementation of the PNIEG some criteria of pesitdiscrimination for women are being
assumed by different institutions.

245. As a result the projects implemented or aithplementation phase whose target
groups are poor women who are heads of househetefited approximately 2.000 women

with training in micro finance and small businesanagement, bread production, pastry,
nutrition, small business management, ceramicsregrgneurial skills, and basic

management and associativism

246. In 2008, guidelines were given in the area votational training for the
implementation of discriminatory / positive actiomsfavor of women and promotion of
their access to traditionally male areas of work.a&esult, the number of trained women in
vocational training (638) and technical educati®89) Centers increased. Training in
traditionally male fields is also worth noting, iasthe case with female masons (30) and
painters (40) for civil construction.

247. The Municipality of Praia, which has a Munalilan for Gender Equality, used the
fact of “being a woman" as tie-breaker criterion fbe competition in the recruitment of
municipal guards. It has also implemented since 92@0 Scholarship Program for
Kindergarten Children, which has benefited nearf Thildren. This Program, besides
allowing children’s access to preschool educatalsp improves the conditions for
women'’s access to and permanence at work.

248. A strategy for the promotion of employabildépnd poverty reduction is ensuring
women's access to credit. For this purpose ne&ly00 USD were made available for the
period 2010-2011, to be run by women's NGOs.

249. In the period 2008-2010, 85.7% of the credidenavailable by the Federation of
Associations of Micro Finance was allocated to womEhe evolution of the proportion of

women who benefited from this credit illustratee ffositive discrimination for women in

this context: 69.2% in 2008, 82.5% in 2009 and 96iM the first half of 2010.

250. Under the project "Reducing distances: actessnployment and empowerment of
women in Cape Verde” the Offices for Orientatiord @rofessional Insertion of Women
(GOIP Women) were created ", which cover threenid$a These offices are intended
principally to facilitate women’'s empowerment (auboy and capacity) from a
perspective of development and fight against pgvert

251. As part of their activities the Offices caoyt evaluation, diagnosis and specialized
psychological counseling tailored to the persona arofessional characteristics of the
women users; they also provide adequate informatidaice and guidance to each user’'s
profile in order to facilitate insertion and/or joétention by promoting women’s skills and
employability, motivating them to training and mehing as a means of optimizing
conditions for their integration into the Labor ket

252. Over a period of two years the offices atéehdround 1.715 women, of which 300
got a job and 363 were included in vocational frajrprograms.

253. The “Funko das Mulheres” was created in Cidddia with the aim to inform,
train, qualify professionally and promote employmepportunities for women heads of
household. About 50 women attended literacy classbéch were followed (from July
2008) by training courses under the responsibiityvarious professionals on jewelry,
tapestry, weaving, sewing, drawing and dress-makéigal and “pano de terra” work,
healing plants, natural cosmetics and managemesinafl business. The trainees of this
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project became manufacturers. They created fivarozgd groups that jointly manage the
process of production, commercialization and beséfaring

254. A Women'’s Training Center was built by an N@@l came into operation in 2009
with the financial support from ICIEG with a dailgtake capacity of 300 trainees. This
Centre develops training in management of microerpnises, business plans, basic
accounting, financial management, credit agentsetariat and public relations.

255. The preparation of Municipal Plans for GenHeuality is one of the actions of
PNIEG. This activity has been incorporated by traidhal Association of Municipalities

in the Millennium Goals Action Plan (2009). Two nitipalities have already developed
such plans (2009), and two are in preparation (ROM@is process is supported by ICIEG,
technically and financially and the methodologydiseits preparation and implementation
allows the active participation of women at allges.

256. In the municipality of Paul the projects beingplemented consider the fact of
“being a woman” in the recruitment of labor force @eferential criterion. These projects
cover two communities and benefited directly alidfd@ female heads of household.

Article 12: Equal Rights of Men and Women in theField of Health Care

257. In 2007 the Cape Verdean Government formulatedtional health policy [PNS],
which defines the new framework for the nationahltite system. This determines that
health protection is a good that belongs to evezyanright based on the principles of
solidarity, equality of access and utilization efalth services, ethics, cultural identity, and
equality between the sexes, in decision-makinguitidation of health services.

258. The network of public health structures is posed of two central hospitals, 3
regional, twenty-two health Centers, thirty-fouahib stations, one hundred and seventeen
basic health units and two mental health Centenerd are five Centers for reproductive
health, which represents a gain of three Centeices?006. Reproductive health services
are provided in all health Centers in the country.

259. According to data collected by INE (QUIBB 200the coverage of health services

is considered acceptable: 73.5% of the populatemm @ccess healthcare services in less
than 30 minutes (88% in urban areas and 61% in ameas) and 89% of respondents

expressed their satisfaction with the services igeal: The reasons for dissatisfaction are
the long waiting time for service (51.3%), the higbst of services (27%) and lack of

medicine (13%).

260. Another instrument for the implementation bé tnational health policy is the
National Program for Reproductive Health (PNSR)isTgrogram takes a gender approach
and aims to contribute to the full sharing of teeponsibilities of women and men on all
aspects of the family, sexual and reproductive ehand the practice of family planning.

261. Among the competences of the PNSR are thesrimgdof promotional preventive
and curative care specific to the area of compraikilenvomen’s health care and support
for training doctors, nurses, assistants and d#ehnical staff. It also gives full attention
childhood diseases, performs technical supervisiothe activities undertaken by health
Centers, medicine management, vaccines and otheifisgppharmaceuticals.

262. All reproductive health services are free, inuR009 symbolic payment fees were
introduced to ensure sustainability to the systelowever, free service is guaranteed to
users who cannot afford to pay to pay those fees.

Funded by the United Nations, ICIEG, Spanish Aisgimn for Cooperation and Development and
Galician Cooperation.
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263. PNSR implementation has been improving thicatdrs related to women's health:
it allowed increasing coverage to pregnant womemf®7% in 1998 to 98.1% in 2005.
The percentage of births assisted nationally i§%0.being the proportion in urban areas
(91%), much larger than in rural areas (63.5%).édvtel mortality fell significantly from
88.2 per hundred thousand in 2000 to 35.7 per laghtfrousand in 2006.

264. Contraceptive prevalence among women, inctelastveen 1998 and 2005, 46% to
57.1%, being this significant increase in ruralasre30.7% to 49.3%. In urban areas has
remained the same index (63%). The most widely usethods of contraception are
condoms (12%) and the pill (6%). The age group ameomen who use less contraception
is the 15-19 years (23%).

265. Women, however, continue to be more exposad then on sexually transmitted
infections, since they protect themselves les&xual relations (according to IDSR Il, 72%
of men and 46% of women reported protecting theveselising condoms). This attitude is
a manifestation of the deep-rooted inequalitiethin exercise of sexuality, and highlights
the difficulties of women to control and negotiateder what conditions they maintain
sexual relations.

266. The National Center for Health Developmenthis health structure in charge of
information and communication services and plays i@mportant role in connecting
communities towards health promotion, as well a®riministerial partnerships. The
partnership with the Ministry of Youth and Sporarsis out, which, through the Youth
Centers, develops activities with young people abioeiimportance of reproductive health,
violence in the dating period, contraception argpoasible fatherhood.

267. The NGO Verdefam has structures in 5 IslaBasiffago, Sao Vicente, Fogo, Santo
Antdo and Sal), providing services in reproductivealth, including family planning
service, additional tests, ultrasound, colonoscopiglogy, pregnancy test, HIV-AIDS test,
and gynecological consultation.

268. They also develop information activities, etion and communication focused on
issues such as prevention of abortion, contraceptimong others. They offer free
consultations of general practitioners

269. They also have a mobile station for workinghwpopulations with high rates of
risky behavior, namely, sex workers and drug usdiss allows the gynecological
consultations, HIV testing, consultation and treatimof sexually transmitted infections
(STI).

270. In the prevention of maternal mortality, thenduct training for young women in
vulnerable localities in areas such as the impodaof breastfeeding, contraception,
pregnancy periodic consultations, prevention aadsmission of HIV and nutrition during
pregnancy. They also produce audiovisual matenatantraception and develops lectures
on contraception in high schools and communities.

271. With regard to tracking and monitoring of aitiés, each center produces an activity
report monthly, quarterly and semi-annually for @wal by the Board of Verdefam, which
are subsequently submitted for the approval of Wreders (IPPF, the International
Federation for Family Planning). From the standpoincompliance with ethical criteria,
the technicians receive periodic training in vasiofields and Verdefam clinics are
supervised by the Ministry of Health

272. The report of the National Strategic Plan dB% for the period 2006-2010 shows
that Civil Society Organizations implemented eightjects targeted exclusively to women,
in a total of 488 projects developed by them.

273. The prevention of vertical transmission (PW&yan in Cape Verde in 2005 with the
training of health personnel and creation, withiepPoductive Health Centers of services
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for the prevention of HIV transmission from mothter child. Report data indicate a
significant evolution in terms of adherence to viéury counseling and HIV screening of
pregnant women from 1.156 in 2005 to 7.405 in 2@&srently the coverage in terms of
PVT is 71% of pregnant women receiving prenatavises (about 94.9% of pregnant
women in Cape Verde have prenatal).

274. Since 2007, the ICIEG develops annually andomunction with other partners, a

campaign called the national campaign for the préee of breast cancer, designed to
inform and alert the population in General andpanticular, women about the importance
of breast self-examination for early detection idedse. This campaign is part of the
objective of PNIEG related to improving access ¢alth services and the need to promote
the quality of women's health.

275. The ICIEG together with various partners (CILCBSVERDEFAM, Directorate-
General for Youth, MORABI) undertook various acsonincluding: awareness of
community associations on gender and HIV/AIDS celing; exchange of experience and
information sharing between young people and velerst of the youth Centers; awareness
of fathers and mothers of young people attendingti&enters; training of volunteers in
reproductive health from a gender perspective; rieah training in Specific health Care
(SSR/HIV-AIDS), strengthening the capacity of scrieg of genital neoplasm.

Article 13: Equal rights of men and women in the aeas of economic and cultural life

276. In Cape Verde, some difficulties still remamthe effective implementation of
constitutional rights and other legal provisionsi@erning equal opportunities for men and
women in the economic sector.

277. Women's incomes are lower than men’s, unemmoy affects them more and
poverty is deeper in households headed by women.

278. Given these findings, the PNIEG set as aegfiatobjective for the economic area,
the increase of women's income and reduction of fwverty, as well as the development
of equal opportunities for women and men in emplegtraccess and retention.

279. Currently the intervention is aimed at boagtthe design of a macroeconomic
policy by incorporating the various roles of wonmamd men in economic activity, as well
as by deepening the knowledge about the existingjalsalynamics that block the
differential access of men and women to sourcésocofme and economic resources.

280. Some information to give more visibility to men’s reproductive work will be
produced. In this context the study on the usinté in 2011 should be mentioned

281. The GPRSP (2008-2012) outlined as a stratégy gromotion of women's

entrepreneurship and the strengthening of the latioe between the

professional/educational system and the labor niahkehe first phase of implementation,
formative units were installed in 5 of the 45 satamy schools throughout the country,
which contribute to the articulation between forrdlication and vocational training.

282. Other important areas of intervention outlinedhe PRSP are the promotion of
equity and fairness in tax collection and distibnt of resources, from a gender
perspective, as well as the improvement of womantsess to credit and the development
of training programs for the creation of small mesises.

283. The Social Cohesion Program (2010-2012) iredudocational training as an
instrument for combating poverty. The program impdats the project "Youth and Social
Cohesion" which through partnerships with publid gorivate institutions, carries out
specific actions for single mothers and women hedd®useholds.

284. In the framework of the Social Protection Depeent Strategy, Centers for Social
Development will be established in all councilse$é structures execute the guidelines for
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social protection policies. As the economic sitiiatof households headed by women is
more difficult, the actions of the Ministry of Laband Social Solidarity emphasize the
safety and security of vulnerable families, pattcly families headed by women. The
Operational Plan for Social Protection will be implented in three municipalities (Praia,
Porto Novo and Santa Catarina) of the 22 munidipalof the country.

285. The Cape Verdean Institute of School Socidlosc(ICASE), implements actions
ranging from assistance to school canteens; sdmjfer (students of EBI and Secondary),
school health, tuition allowances, transportatiod achool materials and accommodation
in school residences.

286. Within the framework of social action, somenigipalities have been developing
with the support of foreign partners housing suppoograms, ranging from simple repair
actions to the construction of social housing, suppo low income families through a
symbolic monthly rent, national and internationeth@arships, scholarships for preschool
children and scholarships for vocational training.

287. On the Survey of Community Development Asdamia (2009) the surveyed
associations claim to act in activities that havgoaitive impact particularly on women’s
lives and family life conditions, namely social lstng (58%), kindergarten (19%) and
water fountains.

288. The Cape Verdean Social Security System Wwasstchemes: the contributory,
managed by the National Institute of Social Segu(iNPS) and the non-contributory
managed by the National Centre for Social PensiNRAS).

289. The CNPS was created through Resolution N2OO& of 9 of January and came
into effect during the second half of 2007. It iecof the main tools in the field of social
protection, ensuring the strengthening of the $axadety network targeted at the social
layers of the population in poor conditions and /abrisk of social exclusion, especially
elderly and disabled persons unable to developarfessional occupation.

290. According to information obtained from the iaal Centre for Pensions, women
represent 64.8% of total beneficiaries and, fromséh) over half are women from rural
areas.

291. More than 68% of beneficiaries of basic pem$a persons aged more than sixty
years are women. In the case of invalidity pensampersons aged more than eighteen
years, nearly 61% of beneficiaries are women.

292. In Cape Verde the most significant culturdivittes are: dance, music, painting,
photography and theater. It is in the musical dhed the country has a most remarkable
international projection.

293. There are no systematized and/or disaggregiatdby gender on the participation
of the population in the various cultural activitigut in general the participation of women
in theatre groups and dance is significant.

294. In the musical panorama, musical groups ekalys composed of men are
outstanding. Women are more outstanding as singers.

295. Men are generally instrumentalists and repitethe majority in artistic painting and
photography, as well as in the management of egjstultural groups.

Article 14 - Rural women

296. The nature of the work connected with thelrwarld — agriculture, cattle-raising
and rural constructions - are often vulnerable ahdracterized by the seasonal and
precarious nature of employment contracts espgaidath regard to conditions and forms
of payment.
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297. Agriculture is typically exploited by housdi®m According to the Agricultural
Census of 2004 there are 44.506 farms in Cape YO&&i8% of which are of family-type
exploitation. The contribution of agriculture to @0emains relatively stable and low at
about 8 to 10%. Agriculture employs approximated9dlof the active workforce.

298. According to the Agricultural Census of 20@men are strongly present as unpaid
family workforce, particularly in dry land propesti, while permanent paid workforce in
irrigated farms is predominantly male.

299. The situation of women in rural areas is ndifécult than that of women in the
urban environment, concerning the activity theyfqren, the depth of poverty, or access to
health and education. In 2007, in rural areas, glaportion of households headed by
women (50.1%) was higher than in urban areas (%d),dlliteracy rate among women was
35.8% (20.5% in urban areas). The proportion oldchirths assisted in health facilities in
rural areas (76.1%) is also less than in urbansa@a7%).

300. According to data from the Census of agricalt2004, 50.5% of family farms are
headed by women, which is a new phenomenon in #pe @erdean context. Despite this,
it should be stressed that these women managedymbygt land farms, which are less
productive, therefore with lower income.

301. The increasing presence of women in farmiagdeship doesn't mean they are the
owners of these lands, because in Cape Verdegntdiorms of land exploitation are still
important - 21% of farms are operated in partnerahid 12.5% devoted to tenant farming.

302. In partnership with the FAO, the Ministry aofEronment, Rural Development and
Marine Resources, held a "Diagnosis of nationaislagion on gender approach in the
management of water resources and land", with tihe ta examine the legal and

institutional framework in Cape Verde, in a pergpecand approach of gender-based
issues with regard to access and use of land,grthing and management but also with
regard to water access and management.

303. The study concluded that in agriculture theest legal framework complies with
the principle of equality between men and womeallihaws relating to access, control and
use of land, but, in general, this sector is alnsostpletely omitted by legislation.

304. It also concluded that the legislative omissiceates situations of gender inequality,
because being the women the majority and the mofothe agriculture sector, the
legislative silence affects them more. This statame based on what happens in the
private sectors, which are the richest and comlpléi@minated by men. These sectors have
almost a full rate of legislative coverage.

305. The Program to Combat Rural Poverty (PLPR}dmreduce poverty in rural areas
through the development of the social capital ef ithral poor people, the mobilization of
the potential of economic and social initiative lo€al communities, their leaders and
partners, both in civil society and in the admmagon. To ensure that at all stages of
planning, implementation, monitoring and evaluatioh PLPR projects the gender
perspective is taken into account, the program laasched a public tender for the
recruitment of a gender specialist. The ICIEG indggs the jury for recruitment.

306. Community Development Associations (CDA) areégaoizations of rural
communities that ensure the management and implatieam of micro-projects and other
activities of PLPR at that level. The CDAs are mwpble for mobilizing and training
communities in order to enable them to identify &xécute the micro projects to combat
poverty.

307. The CDAs include among the fundamental catést selecting beneficiaries of the
projects, single-parent families headed by womehichv ensures that women are well
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represented in the target audience of PLPR. An plano illustrate this is the case of
social housing constructions — out of the 543 iieais, 278 (51%) were women.

308. The Regional Committees of Partners (CRPporesible for PLPR management at
local level, are autonomous entities governed lyapr law integrated by CDA, as local
communities’ representatives, by representativesiwlf society, local administration and
State deconcentrated administration.

309. Law 35/VI/2003 stipulates that the CRPs shiaflure compliance with the principle
of "equality in gender representation”. However¢his a weak female presence in these
organizations: in 2007 out of a total of 245 memstmly 35 were women (14%).

310. This result stems directly from the weak pneseof women in the governing bodies
of CDAs, particularly as the Chair of the GoverniBgard (11.1%), who typically
represents the CDA in CRP.

311. The PLPR operates in several areas includieg field of training in Income
Generating Activities (AGR) and Agricultural Credih 2007, under the PSGD - Social
Development Program for the Disadvantaged - a slB81®00.000ECV was offered for
micro-credit. Out of the 4755 beneficiaries, 3880.8%) were women in rural areas of the
country.

312. The National Plan for Domestic Energies (PNER¥ the specific objective of
"meeting the demand of cooking energy in a sustéénaanner, minimizing the negative
impact on health and environment". Its outcome dattirs have a gender approach to
ensure that women are included, both through tmefiie of the project as well as in its
implementation and management.

313. According to the QUIBB 2006, in the countrgsionly 27% of households headed
by women have access to drinking water throughptligic network and 47.7% through
public fountains. Under the actions of PLPR reltio water and sanitation out of 25,2%
beneficiaries, 10.569 (41.9%) were women.

314. The Strategy for Agriculture Development oa #0915 Horizon that advocates the
relaunching of Cape Verdean agriculture as an enen@ctivity that supports durable
living conditions of rural populations, adopts ttancept of "new agriculture”, recommends
the introduction of new technologies in agricultumed specifically as its target female
landowners.

315. Two associations for the support of womengettjpment released between 2006
and 2010 about 9.000.000 USD, for the financingniéro credits, covering a total of
19.960 women. Among these only 2,282 (11%) wemnfroral areas.

316. An international NGO which supports about 09.@amilies in rural areas declares
that the largest dossier is the one of single-pgdeamilies headed by women. Such support
covers the granting of micro-credits and trainingareas such as human rights, health,
education, child development, nutrition among agher

317. Under the international and national coopenasind partnerships some projects are
implemented aiming at the empowerment of rural woraad also the employability of
women heads of poor household, namely: The PilojeBt for Female Entrepreneurship,
Pilot Project for Conversion of Women Sand Colle¢taral women from fishing zones),
The Integrated Project for Food Security aimed tyaat "rural illiterate female heads of
household of different councils of Santiago Island”

318. Biweekly the Ministry of Agriculture broadcast television program dedicated to
the rural world called “HA MAR, HA TERRA" (“TheresiSea, There is Land”), which has
a gender approach. Some episodes were devotedsimetjuto the problems of women in
rural areas.
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Article 15 - Equal treatment with regard to legalcapacity and choice of domicile

319. As referenced in the Initial Report, articlé & the Constitution of the Republic
guarantees to all men and women the right to leadeenter freely the national territory, as
well as the freedom to emigrate to other countriesthere is an equal treatment in relation
to the choice of domicile.

320. The law allows everyone access to justicecandts, to advocacy services to protect
their rights and interests, even free access whenperson cannot afford to pay those
services (article 21, Constitution in force).

321. Access to justice is guaranteed to every pessd the conditions for obtaining legal
assistance provided by law are not based on thécapts’ gender but mainly on their
economic situation (Law no. 35/111/88).

322. Affirmative measures are being implemented strehgthened to improve women'’s
legal capacity and access to justice. Three gatewmgccess (closely linked to each other)
justice for women were created and/or strengthetieAssociation of Women Lawyers,
the SolNetworkand the Legal Houses. The increase in the nunftesreices provided and
the type of cases illustrate the improvement ireasdo justice.

323. The Cape Verdean Association of Women Lawyerthie period of 2005-2009 held
854 free legal consultations for women.

324. The Sol Network, a network of support for witt of GBV, coordinated nationally
by ICIEG, is increasing its coverage - in 2006 dteal on two islands and in 2010 it is
acting on six islands (Santiago, Fogo, Brava, Smente, Sal and Santo Antao), providing,
among other types of support, free legal assistafsceording to the available data since
2006, 3,189 women have been attended. Of the atteshdance 1.9% were done in 2006,
25.2% in 2007, 28.6% in 2008, 31.6% in 2009 an@%Xin the first quarter of 2010.

325. The Legal Houses under the Ministry of Jestieported 544 legal assistance to
women in 2008, 674 in 2009 and 818 in the firsf b&l2010. Initially (2007) there was
only one House of Law: Currently there are 12 (ciogeseven islands). Of the total visits,
26.1% were conducted in 2008, 32.3% in 2009 an@%1in the first half of 2010.

326. In the Houses of Law, the number of reportades of domestic violence has
declined (they represented 30.3% of the report20@8 and 19.3% in 2010), while the
proceedings on alimony (from 42.5% to 50.8%) anlefenood (from 6.4% to 18.2%) have
increased.

Article 16 Equal rights to men and women in all natters relating to marriage and
family relations

327. The legal framework of issues relating to mage and family relations, which
establishes the same rights and duties for womdmaan in family relationships has not
changed since the presentation of the Initial Reipd2006.

328. The statistical information available revetilat from 1960 up to the present there
has been a significant decrease in marital unignmarriage, because the percentage for
this marital status went down from 29.2% at thatetito 19.1% in 2000, with a sudden

decline between 1990 and 2000.

329. Almost at the same rate of that decline, agadjlife outside marriage is increasing -
cohabitation in 1980 represented 12.7% of the tdBU6% in 1990 and 25.4% in 2000. It
was also noticed that the number of divorces ardfmal separations nearly tripled between
1990 (1.1%) and 2000 (3.3%). Among the populatiowesyed on the IDSR Il (2005) about
0.1% of women between 15 and 19 years declaredetonérried and 0.8% to live in
cohabitation.
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330. The data show that living as a couple is apeagent between spouses, who do not
consider it necessary to submit this agreemeantmstitutional sanction (either church or

registry office). Divorce or separations are insieg as alternatives when the relationship
does not respond to the expectations of both sgouse

331. According to the current legislation a fangélytails a marital relationship between
persons of different sex, previously approved hy, Ithrough marriage or recognition of
the de facto union.

332. This leads us to the standard definitiofiaofily, consisting of a man and a woman
and their children. In this concept of family, mierand spatial context of coexistence
appear as fundamental a element, which ultimatetjudes the myriad of forms presented
by the family in Cape Verde and symbolically cdmiites to the stigmatization of so-called
single-parent families headed by women.

333. The analysis of the existing situation andithgortant role played by the family as
a central element for socialization induced the &pwnent to set a structuring axis for
intervention with families, namely, the Family Sappand Care Service under the Ministry
of Labor, Employment and Social Solidarity (2009).

334. Inthe process of drafting the National Plamntiie Family, as a part of the Decade of
African Family, a diagnosis is being carried outtba status of Cape Verdean families. The
results of this diagnosis will allow the definitior the objectives and design of measures to
be implemented.

335. Among the activities of this Ministry legal caimstitutional conditions are being
created for the operationalization of the NatioBaluncil for the Family, which will be a
nationwide Advisory Body, aiming to "ensure the t#pation of social partners in
formulating strategies to protect the family and piowmote conditions that ensure the
stability of the family by monitoring and evaluaiithe activities of State departments and
the community on this matter".

336. In 2007 the Government, through the then deségl Ministry of Labor, Family and
Solidarity edited a brochure called "Contributicies the dissemination of strategies to
support the development of the Cape Verdean Familjich contributed to a better
understanding and dissemination of strategies ppat the development of families in
Cape Verde.
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Legislation cited (in force)

1. Act No. 35/V1/2003 of 15 September, Official Batin No. 30, series I-Approving
the Regulation of Regional Committees of PartnéRNLPR.

2. Resolution No. 6/2006 of 9 January, Official Btih No. 2 Supplement Series II-
Establishment of National Centre for Social Pension

3. Decree-Law No. 21/2006 of 27 February, Officllletin No. 21 Series | -
approving unification of social protection systems

4, Decree-Law 5/2007, of 16 October, Official BtiteNo. 37 Series | — Approving
the Labor Code.

5. Act 15/VI1/2007 of 10 September, Official BulietNo. 34 series | — Regulates the
Micro-finance

6. Act 19/VII/2007 of 26 November, Official BulletiNo. 43 series | — regulating
aspects related to prevention, treatment and dawitiél\VV/AIDS

7. Decree-Law No. 46/2007, of December 10, Offidallletin No. 45 Series | -
Approving the Code of Advertising

8. Resolution 5/2008 of 18 February, Official Btille No. 7 series |, approving
National Health Policy

9. Decree-Law 47/2009 of 23 November, Official Btith No. 44 series | changing

article 11 of Decree-Law No. 5/2004 of 16 Februampjch lays the Foundation for the

application of social security system of employeasbehalf of others, as amended by
Decree-Law No. 51/2005 of 25 July.

10. Decree-Law 48/2009 of 30 November, Official IBtih No. 44 series |, Defining,
within the framework of compulsory social securibgcial protection of self-employed
workers, hereinafter named as self-employed persons

11. Decree-Law 49/2009, of November 30, OfficiallBiin No 44 series |, integrating
the professionals of domestic service into theaqariotection system of workers on behalf
of others.

12. Decree-Law 50/2009 of 30 November, Official IBtih No. 45 series | changing
some articles of Decree-Law No. 5/2004 of 16 Felyuas amended by Decree-Law No.
51/2005 - social protection

13. Resolution No. 124/VI11/2010 of March 22, OfitiBulletin No. 11 series | -
Approving for membership, the African Youth Chartatopted by the Seventh Ordinary
Session of the Conference of Heads of State ané&i®@ment of the African Union.

14. Resolution 26/2010, Official Bulletin No. 21rigs |, approving the principles of
good corporate governance of state enterprisersecto

15. Ordinance 6 / 2010 of February 15, 2010, Cffi@ulletin No. 6 Series I, by the
Ministry of Education and the Ministry of Labor, ¥ational Training and Social Solidarity
- creating a National Unit for School Vocationali€htation.

16. Legislative Decree No. 2 / 2010 of 7 May, Q#iBulletin No 17 Series |, revising
the Foundations of the Education System.

17. Decree-Law on the National System of Social $ifmy, to be published in the
Official Bulletin
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18. Decree establishing detailed rules for the émmntation of SNHS, awaiting
publication in the Official Bulletin

19. Special Law on GBV, approved in general by haional Assembly on July 26,
2010

20. Draft-Law on Volunteering

Legislation cited (revoked)

1. Decree-Law No. 62/87 of 30 June, Official Butieilo. 36, Supplement, lays down
the legal regime of labor relations;

2. Act No. 101/Iv/93, 31 December, Official BulletiNo. 49, 3rd Supplement,
revising the legal regime of labor relations;

3. Law No. 103/111/90 of 29 December, as amendedldy No. 113/V/99 of 18
October, lays down the foundations of the Educafigstem;
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Equality, signed on 9 June 2010
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Annex IV
Statistical information

DEMOGRAPHICS

Table 1. Resident population by sex and area of riekence, Cape Verde for the period
2005-2010

Years

2005
2006
2007
2008
2009
2010

Total population Urban population Rural population

Total Mer Wome Total Mer Wome! Total Mer Women
478.16: 231.70¢ 246.46( 273.61. 133.59° 140.01- 204.55: 98.10¢ 106.445
487.11¢ 236.11¢ 250.99¢ 282.12: 137.78( 144.34: 204.99: 98.33¢ 106.656
496.31¢ 240.66¢ 255.65. 290.88 142.09: 148.79: 205.42¢ 98.57: 106.858
505.75¢ 245.33¢ 260.41¢ 299.90:« 146.53" 153.36° 205.85:. 98.80: 107.051
515.42¢ 250.13¢ 265.29. 309.17: 151.10¢ 158.06: 206.25! 99.02¢ 107.230
525.30° 255.04: 270.26¢ 318.67! 155.80¢ 162.87: 206.62! 99.237 107.391

Source: National Institute of Statistics. Demograptriojections 2000-2020

Table 2. Percentage of households by gender of heheld head and by area of
residence

Head of household

Variables Women Men Household weight
Cape Verde 45,1 59,¢ 100,0
Urban 42,6 57, 59,7
Rural 48,8 51,2 40,3

Source: National Institute of Statistics. QUIBB 2006
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Table 3. Marital status of the population with morethan 12 years (1960-2000)

Marital status

Reference Divorced/

year Single Married Union Widow Separated Ignored/Other
1960 66,1 29,2 S/D 4,4 0,3 0,1
1970 63,5 32,7 S/D 3,6 S/D 0,2
1980 51,9 28,7 12,7 4,1 0,2 1,0
1990 50,0 28,4 16,6 3¢ 11 0,0
2000 47,3 19,1 25,4 3,8 3,3 1,0

Sources: Compiled from data of the Demographic CassagPopulation from 1960 to 2000

Table 4 Distribution in percentage of heads of howholds according to gender and

marital status by area of residence

Both genders Women Men

Marital Cape Cape Cape

status  verde Urban Rural  Verde Urban Rural  Verde Urban Rural
Single 13,2 12,1 14,9 18,8 159 225 8,6 9,2 7,7
Maried 26,1 24,0 29,4 15,3 145 16,3 35,0 31,0 41,8
Union 34,3 37,5 0,5 19,3 21,7 16,1 46,6 49,3 42,0
Divorced 1,0 1.4 12,0 11 1,4 0,8 0,9 1,3 0,3
Separated 15,1 17,2 13,9 25,7 30,4 195 6,5 7,5 4,8
Widow 10,3 7,9 49 19,9 16,1 24,8 2,4 1,8 34

Source: National Institute of Statistics. QUIBB 2006

Table 5. Distribution in percentage of households b gender of household head and

type of household, by area of residence

Both genders Women Men

Typology of  Cape Cape

aggregates  Verde Urban Rural CapeVerd Urban Rural Verde Urban Rural
One-person 9,1 10,2 7.t 6,7 7.t 5,€ 11,1 12,2 9,3
Isolated
Couples 4.c 4.C 3,6 0,7 04 1,2 7,2 8,2 5,8
Marital 43,2 44,1 41,4 19,1 22,8 60,¢ 62,¢ 60,5 66,5
Single-parent 33,¢ 31,4 37,5 63,¢ 60,¢ 67,¢ 9,2 9,€ 8,7
Others 9,7 9,4 10,1 9,€ 9,C 10,4 9,7 9,7 9,8

Source: National Institute of Statistics. QUIBB 2006
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HEALTH

Table 6. Percentage distribution of women 12-49 yemawho had a live birth in the past
12 months according to age group and percentage thfose who had prenatal care

Age group % who had
prenatal
Variables Total <15 15-19 20-24 25-29 30-39 40 eare
Cape
Verde 7,3 0,2 7,5 15,7 12,7 7,8 1,1 94,9
Urban 7,1 0,1 7,2 16,3 11,6 7,2 0,5 93,3
Rural 7,5 0,2 7,9 14,7 14,7 9,0 2,1 97,4

Source: National Institute of Statistics. QUIBB 2006

Table 7. Percentage distribution of children undei6 years by place of birth, by area of
residence

Place of birth

Health Unit

Healtt Healtr Private
Variables Total Hospita cente station USB clinic Home Othel Total
Cape
Verde 83,9 70,0 13,2 0,6 0,0 0,1 15,8 0,3 100,0
Urban 92,8 80,6 11,6 0,4 0,0 0,2 6,8 0,3 100,0
Rural 72,0 55,9 15,2 0,8 0,0 0,1 27,6 0,4 100,0

Source: National Institute of Statistics. QUIBB 2006

Table 8. Percentage distribution of children under6 years according to who attended
the birth, by residence

Who assisted the birth
Qualified Health Personnel

Other
Health Traditional Relatives
Variables TOTAL Doctor Nurse Personnel Midwife friends No one Unknown TOTAL

Cape

Verde 80,7 33,2 47,2 0,3 11,7 3,0 1,0 3,6 100,0
Urban 90,1 41,6 48,2 0,3 50 15 0,4 3,0 100,0
Rural 68,2 22,0 45,8 0,4 206 5,0 1,8 4,4 100,0

Source: National Institute of Statistics. QUIBB 2006
Table 9. Evolution of mortality rates (2001-2006)

INDICATORS 2001 2002 2003 2004 2005 200¢

Infant mortality 23,3 21,3 19,7 23,9 24,1 24,9
Perinatal Mortality 28,6 26,9 28,6 314 29,7 29,5
Mortality of children under 5 years 274 255 23,9 28,6 27,1 28,7
Maternal mortality by 100,000 births 39,8 8,1 33 42,2 17,3 419
Gross mortality Rate 5,4 53 5,6 5,4 51 5,4

Source: National Health Plan — GEP Ministry of Héalt
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Table 10. Evolution of the number of HIV tests caried out in laboratories in Cape
Verde (2002-2007)

Year Total number of tests perforr
2002 3.069
2003 3.542
2004 8.106
2005 8.154
2006 13.467
2007 14.198 (7.663 pregnant women )

Source: GEP-Ministry of Health

ECONOMY

Table 11. Main economic indicators

Indicators Units 2005 200¢ 2007 2008
Real GDP Tvin % 5,6 8,2 6,7 59
Product per capita usc 2.206,30 2.463,30 2.893,00 3.436,20
Consumer Price Index Tvm in % 0,4 4,8 4,4 6.8
Unemployment rate TV in % 24,4 18,3 21,7 17,8

Source: Reports by the Bank of Cape Verde, Nationstitite of Statistics and the Institute of
Employment and Vocational Training.

Table 12. Evolution of the Population Activity netrate (2000-2007)

Year 2000 Year 2007
General Womer Men General Women Men
68,9 64,1 74,4 60,5 55,4 67,4

Source: Table compiled from the INE information: @en2000 and QUIBB 2007
Table 13. Distribution of population by main sectos of activity (2000-2007)

Year 2000 Year 2007
Sectors of
activity Global Women Men Global Women Men
Agriculture 20 24 17 14 12 15
Trade 17 24 11 17 25 11
Public
administratiol 14 14 15 13 14 12
Construction 11 2 19 15 4 23

Source: Table compiled from the INE information: Gen2000 and QUIBB 2007
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Table 14. Unemployment rate of the population abové&5 years, according to the five-
year age groups and sex, by area of residence

Age group

Variables Total 15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+

BOTH GENDERS

Cape Verde 21,

2 499 31,2 190 11,014, 10,1 10,7 14 11,2 162 11,4
Urban 21,

2 578 329 19,7 9313: 78 90 12,35 95 17,% 157
Rural 21,3 408 284 17,8 14,516,z 145 13,7 16, 14,0 15(C 7,9
Men
Cape Verde 155 46,1 230 151 445z 58 7,0 14, 10,6 15(C 12,6
Urban 155 355 219 103 787€ 99 71 10¢ 69 9€ 51
Rural 155 409 226 133 566C 7,2 71 13,2 94 12f 8.2
Women
Cape Verde 272 701 440 244 1421°: 10,1 11,0 10,6 8,1 20, 20,2
Urban 284 48,2 36,9 28,0 225246 19,6 19,6 19,¢ 199 20<¢ 14,2
Rural 27,7 60,8 415 255 16,922« 13,3 14,3 14, 13,2 20,z 17,2

Source: National Institute of Statistics. QUIBB 2006

Table 15. Percentage Distribution of EMPLOYED popuation above 15 years,
according to gender and for those who work, by redence environment

Both genders Women Men

Cape Cape Cape
Employed Verde Urban Rural Verde Urban Rural Verde Urban Rural

Public administratio 21,k 21,6 20, 24,1 24,2 24, 19,£ 19,¢ 18,7

Private company 26, 32,2 16,2 18,1 23,2 9,C 32, 39,7 21,3
Public company 2,€ 3,6 1.t 2,1 2,k 1,4 3,2 4.t 15
Employer 6,1 6,5 5.4 3.t 34 3,7 8,1 9,C 6,6
Self-Employment 27,2 25z 304 30 28,7 324 24¢ 22,4 29,0
Family worker

without pay 5,¢ 1,6 127 7,8 2,7 16, 4.4 11 9,7
Worker in homestay 8,C 7.4 9,C 11, 13t 8,¢ 5,1 2.t 9,2
Other situations 2,C 11 3,4 2,2 1,5 3,4 1,€ 0,8 3,5
Unanswered 0,Z 0,2 0,4 0,2 0,z 0,t 0,s 0,2 0,4

Source: National Institute of Statistics. QUIBB 2006
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EDUCATION

Table 16. Literacy rate of the population of 15 andabove, of adults (15-49 years) and
youth population (15-24 years) according to gendehy area of residence

15 years + 15 - 49 years 15 - 24 years
Variables Total Mer Women Total Men Women Total Men Women
Cape Verde 79,7 869 731 898 928 869 96,7 96,2 97,2
Urban 84,7 901 798 918 939 898 974 965 98,2
Rural 724 823 637 866 910 822 958 958 957

Source: National Institute of Statistics. QUIBB 2006

Table 17 Percentage Distribution of the populatiorabove 4 years according to gender
and highest level of education attended or being #nded, by area of residence

Level of education attended

Never Basic Secondary Higher
Variables  attended education education High school education SR Total

BOTH GENDERS

Cape Verde 16,9 50,9 28,2 0,8 2,8 0,3 100,0
Urban 14,0 46,6 33,2 11 4,7 0,4 100,0
Rural 20,7 56,4 22,C 0,4 0,3 0,2 100,0
Men

Cape Verde 13,3 53,9 28,k 1,0 3,1 0,3 100,0
Urban 11,8 48,8 32,€ 1,3 51 0,4 100,0
Rural 15,2 60,6 23,1 0,5 0,4 0,3 100,0
Women

Cape Verde 20,2 48,1 28,2 0,7 2,5 0,3 100,0
Urbano 16,0 44,6 33,¢ 1,0 4,3 0,4 100,0
Rural 25,8 52,6 20,¢ 0,3 0,2 0,2 100,0

Source: National Institute of Statistics. QUIBB 2006
Table 18. Education enrolments (2004-2008)

Enrolments per year of schooling and sex

2004/2005 2006/2007 2007/2008 2008/2009
Level of
education F M Total F M Total F M Total F M  Total
Pre-school 10.72( 10.84¢ 21.56¢ 10.74: 10.83¢ 21.57¢ 11.04( 11.10¢ 22.14¢ 11.11% 10.95: 22.182
Basic
Education 40.29¢ 42.68¢ 82.98' 37.95% 40.56¢ 78.52! 36.64¢ 39.36. 76.007 35.08¢ 38.17¢ 73.264
Secondary
Education 27.63! 25.03¢ 52.67. 28.40¢ 25.05¢ 53.46F 28.23. 24.80¢ 53.03¢ 28.49. 24.69( 53.181
Middle
Education 49k 21€ 711 39¢ 17€ 574 52¢ 231 754 55¢ 231 789
Higher
Education 1.991 1.92C 3.911 2.89( 2.39¢ 5.28¢ 3.69¢ 2.962 6.65¢ 4.04¢ 4.361 8.409
Adult

Education  3.207 1.71f 4.92: 1.19( 937 2.127 1.30C 2.26( 2.26( S/D S/ID S/ID

Source: Statistical Yearbooks and Education IndicetGEP. Ministry of Education

46



CEDAWY/C/CPVIT7-8

Table 19. Evolution of Education Indicators (2004-208)

Admission rate (pre-school) and net rate per ydasahooling

Level of 2004/2005 2006/2007 2007/2008 2008/2009
education F M  Total F M  Total F M  Total F M  Total
Pre-School 63,1 62,2 62, 59,¢ 60t 60, 62, 63( 62 S/D S/D 60,2
BASIC

EDUCATION 96,1 96,6 96, 93,6 94¢ 94< 91,1 92,: 91,7 87, 89, 884
SECONDARY

EDUCATION 61,¢ 55,2 58f 63, 55¢ 59¢ 64,4 55¢ 60,1 67, 57,1 62,0
Source: Statistical Yearbooks and Education IndicatGEP. Ministry of Education

POWER
Table 20. General Elections Results (1975-2006)

Election date Female electegémlity Male elected dputy Total
1975 1 55 56
1980 4 59 63
1985 10 73 83
1991 3 76 79
2001 8 64 72
2006 11 61 72

Source: National Election Committee and National Cassimn for Human Rights and Citizenship.
(2010). Guia do Cidadao Eleitor. Tipografia SantBsaia

Table 21. Local Elections Results. May 2008

Municipal council Municipal assembly Both

Place in

the list Women Men Total Women Men Total Women Men Total
1 2 20 22 2 20 22 4 40 44
2 4 18 22 4 18 22 8 36 44
3 1 21 22 3 19 22 4 40 44
4 5 17 22 3 19 22 8 32 44
5 10 12 22 8 14 22 18 26 44
6 2 10 12 9 13 22 11 23 34
7 2 10 12 1 21 22 3 31 34
8 2 5 17 22 7 18 25
9 1 3 19 22 4 21 25
10 to 21 - - - 41 107 148 41 107 148
TOTAL 29 111 140 79 267 346 108 378 486
% 20,7 79,3 100,0 22,8 77,2 100,0 22,2 77,8 100,0

Source: ICIEG. Table drawn up from the Edict No. 22608, National Elections Committee,
published in Official Bulletin No. 20 of June 3,0831st Series-Supplement
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Table 22. Activity areas of the Community Developmet Associations (%)

Island
Sac Sac Santc
Domair Brava Fogo Maio Nicolau Vicente Santiago Antao Total
Sanitation 55,6 63,8 57,1 29,4 0,0 50,5 72,5 56,0
Improvement ¢
health conditions 55,6 80,9 85,7 29,4 33,3 58,7 ,764 62,6
Increase of savini
of families 44,4 66,0 71,4 29,4 33,3 59,6 37,3 553,
Home ownership 66,7 87,2 71,4 41,2 33,3 61,5 68,666,7
Eduation o
children 66,7 85,1 85,7 11,8 33,3 78,9 72,5 73,3

Source: Report of the Survey to Community Basedcisgions 2010.

Table 23. Women's Participation in Community Develpment Associations

Proportion of women (%)
senior management of the

Proportion of women (%) CRP

. T @ _ >

Cycles of implementation Communit R§g|ona 2 £Evc 5T © £
B Committees « =g OE 9

the Program of Fight Developmet . 2 ¢35 92 2 52
against Poverty in Rural Association ~ Managemet Partner: 8 8 Lo 02
Areas (CDA) bodies of CD. (CRP
1st Cycle 2000/2003 53,C 35,C 1t 24 2€ 22 21
2nd Cycle 2004/2007 50,¢ 30,C 14 17 7 14 30

Source: Report of the Survey to Community Basedchgons 2010.

Table 24. Gender of the Chairperson of the Board ofCommunity Development
Associations (CDA) by island

Gender of the presidency of the CDA

Island

Brava
Fogo
Maio

S. Nicolau
S. Vicente
Santiago
S. Antdo
Total

Women Men
0,C
0,C
142
0,C
0,C
21,1
5,¢
11,1

100,(
93,¢
71,4
76,5

100,(
76,1
88,2
83,1

Unanswered
0,0
6,4
14,3
23,5
0,0
2,8
59
5,8

Source: Report of the Survey

to Community Bassdciegions.
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Table 25. Men and Women in senior positions-2010

Position: Women Man Tota Rate m/w
Members of the

Government 8 8 1€ 1,0
Judicial Magistrates 3 4 7 0,8
Senior positions in Public

Administration 37 69 10€ 0,5
Senior positions in political

parties 38 137 17t 0,3
Senior positions in Trade

Associations 1 4 5 0,3
Senior positions in

employers 'Associations 15 57 72 0,3
Senior positions in

Professional Unions 3 5 8 0,6

Source: Study on Gender in Africa — study on WomBeVelopment Index in Cape Verde — 2010

Table 26. Table of ICIEG Personnel (2006/2010)

On Commission

Personnel Estimat¢

Personnel Available

President

Director

Secretary

Driver

Technical Personnel
Senior Officer (A)

Senior Officer (B)

Officer

Assistant Officer
Administrative Personnel
Administrative Officer
Treasurer

Auxiliary staff

Telephone operator/Receptionist
Administrative Assistant
Driver

General Service Assistant
Total

1

1

1

1
Personnel Estimated

2

3

2

3
Personnel Estimated

1

1

Personnel Estimated

1

2

1

22

1
1

Personralaisie
2

1
Peedohwrilable

1

Personnel Aalalié
1

1

1

10
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Table 27. ICIEG consultancy and technical assistaecpersonnel in 2010

Personne Number
Technical Assistance and Consultancy 8
Agreements 11
Total 19
Table 28. Evolution of ICIEG budget
Year Operating budgt Investment budg Total
2004 9.480.481,00 4.390.875,00 13.871.356,00
2005 9.945.977,00 7.729.573,00 17.675.550,00
2006 8.302.803,00 11.486.321,00 19.789.124,00
2007 9.878.036,00 25.953.113,00 35.831.149,00
2008 9.554.141,00 90.560.754,00 100.114.895,00
2009 10.738.515,00 44.950.709,00 55.689.224,00
2010 10.480.771,00 50.000.000,00 (a) 60.480.771,00

@) Approximate Budget
Source: ICIEG Accounting

Table 29. Distribution of personnel of public adminstration by State department and

gender

Organic Units Women % Women Men Total
National Assembl 45 58,4 32 77
City councils 2010 46,0 2358 4368
Cabinet of the Head of Government 23 59,0 16 39
Armed Forces 28 9,1 280 308
Funds and Autonomous Services 661 32,4 1376 2037
Presidency Minister of the Council of Ministers and

State Reform 35 52,2 32 67
Ministry of Interior 53 9,0 536 589
Ministry of Agriculture Food and Environment 174 23 573 747
Ministry of Culture 18 50,0 18 36
Ministry of National Defense 13 41,9 18 31
Ministry of Decentralization, Housing and Spatial

Planning 20 44,4 25 45
Ministry of Education and Higher Education 5312 /6, 4053 9365
Ministry of Justice 275 43,0 364 639
Ministry of Health 1180 64,6 648 1828
Ministry of Finance and Public Administration 321 13 305 626
Ministry of Infrastructure, Transport and Sea 119 8,33 195 311
Family Ministry of Labor, Family and Solidarity 89 60,5 58 147
Ministry of Economy Growth and Competitiveness 30 ,448 32 62
Ministry of Foreign Affairs, Cooperation and

Communities 74 45,1 90 164
Deputy Minister to Prime Minister and for 14 63,6 8 22
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Organic Units Women % Women Men Total

Qualification and Employment

Former Organic Units 6 35,3 11 17
Judiciary Police 23 25,3 68 91
Presidency of the Republic 53 51,0 51 104
Other 94 46,5 108 202
Total 10670 48,7 11252 21922

Source: Cabinet of the Secretary of State for RuBldministration. 2007. Profile of the Human

Resources in the Administration of Cape Verde

Gender-based Violence

Table 30. GBV Cases attended at Sol Network

Cases attended

Network headquarter 200¢ 2007 200¢ 200¢ 2010
Santiago -Praia S/D 551 72% 697 92
S. Vicente 61 19: 167 165 131
Santiago - Assomada 59 S/D 10z 115
Fogo/Brava 23 47 65
Sal 214 77
Santo Antéo Not create 39
Source: ICIEG. Sol network Reports
Table 31. Cases reported by women in Legal Houses

Legal Houses - Cases
Types of cases 200¢ 200¢ 201C Total
Domestic violence 16t 11€ 11¢ 402
Aggression 93 10z 124 319
Alimony 231 30t 441 977
Rape 20 24 26 70
Fatherhood 35 12t 15¢ 318

Source: Report of Legal Houses — July 2010
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