
http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com



http://neevia.com http://neeviapdf.com http://docuPub.com

http://docuPub.com http://neevia.com http://neeviapdf.com

CEDAW/C/MEX/3-4
English
Page 50

/...

245. In the employment sector, various studies have been carried out under the
United Nations Development Programme (UNDP) and und er the National Population
Council (CONAPO), initially as part of the Programm e of Community Development
with the Participation of Women (PINMUDE) and later  in connection with the
National Population Programme 1990-1994.

246. At present, special attention is being paid to the need to train women
under the Training Fellowships for Unemployed Worke rs Programme (PROBECAT). 
With the implementation of this Programme, there ha s been considerable progress
in the number of women trained in recent years.  Ac cording to the administrative
records available, in the past twelve months there has been an increase of
15.6 per cent in the levels of participation of wom en in the programme in
question.  As for the programme to help the disable d unemployed, the
participation of women increased from 16.5 per cent  to 18.5 per cent during the
same period.

247. Another of the activities carried out recently with very satisfactory
results has been the Comprehensive Quality and Mode rnization Programme (CIMO),
through which attention is paid to groups of women.   One example is the support
in training materials given to the Association of M exican Businesswomen (ADEM),
a private non-profit institution.  Through particip atory work, approximately
100 businesswomen from a little over 50 micro-enter prises were given training in
1995 and 1996.

Institutional activities and commitments

248. At the institutional level, there have been man y efforts of various kinds
to contribute to the integration of women into prod uctive activities and the
benefits of development on a basis of equality.  Th ere is, however, still much
to be done; economic and social developments have h ad such repercussions that
many groups of women still find themselves excluded  from those benefits.  In
view of this situation, the federal executive branc h has included in the
National Development Plan 1995-2000 an element whic h is of particular importance
to the attainment of social development:  the goal of strengthening the family
and improving the status of women.

249. This objective is supported by the National Pro gramme for Women,
1995-2000 (PRONAM), which aims to promote the formu lation, organization,
coordination and implementation of measures aimed a t expanding and intensifying
the participation of women in the development proce ss on a basis of equality of
opportunity with men.

250. In the matter of employment, PRONAM has establi shed the following as its
objectives:  to facilitate the access of women to e mployment opportunities and
to guarantee respect for their labour rights, by pr omoting the improvement of
their working conditions, expanding their employmen t alternatives, and adapting
their training to the needs of their development as  working women.

251. In this context, the labour sector plays a supr emely important role,
particularly when it is recognized that, in order t o correct the inequalities
between men and women in educational and employment  opportunities, it is
essential to reinforce the special training and emp loyment social security
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