
WORK - WORKING CONDITIONS

1

II. GENERAL COMMENTS AND RECOMMENDATIONS

• CERD General Recommendation XXX (Sixty-fifth session, 2004): Discrimination Against
Non-Citizens, A/59/18 (2004) 93 at paras. 33-35.

...
[The Committee recommends]...that the States parties to the Convention, as appropriate to
their specific circumstances, adopt the following measures:
...
33.  Take measures to eliminate discrimination against non-citizens in relation to working
conditions and work requirements, including employment rules and practices with
discriminatory purposes or effects;

34.  Take effective measures to prevent and redress the serious problems commonly faced
by non-citizen workers, in particular by non-citizen domestic workers, including debt
bondage, passport retention, illegal confinement, rape and physical assault;

35.  Recognize that, while States parties may refuse to offer jobs to non-citizens without a
work permit, all individuals are entitled to the enjoyment of labour and employment rights,
including the freedom of assembly and association, once an employment relationship has
been initiated until it is terminated;
...

• ICESCR General Comment 5 (Eleventh session, 1994): Persons with Disabilities, E/1995/22
(1994) 99 at para. 25.

 
...
25.  The right to "the enjoyment of just and favourable conditions of work" (art. 7) applies
to all disabled workers, whether they work in sheltered facilities or in the open labour
market.  Disabled workers may not be discriminated against with respect to wages or other
conditions if their work is equal to that of non-disabled workers.  States parties have a
responsibility to ensure that disability is not used as an excuse for creating low standards of
labour protection or for paying below minimum wages. 

• ICESCR General Comment 16 (Thirty-fourth session, 2005): Article 3: The Equal Right of
Men and Women to the Enjoyment of all Economic, Social and Cultural Rights, E/2006/22
(2005) 116 at para. 24.
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...
24.  Article 7 (a) of the Covenant requires States parties to recognize the right of everyone
to enjoy just and favourable conditions of work and to ensure, among other things, fair wages
and equal pay for work of equal value.  Article 3, in relation to article 7 requires, inter alia,
that the State party identify and eliminate the underlying causes of pay differentials, such as
gender biased job evaluation or the perception that productivity differences between men and
women exist.  Furthermore, the State party should monitor compliance by the private sector
with national legislation on working conditions through an effectively functioning labour
inspectorate.  The State party should adopt legislation that prescribes equal consideration in
promotion, non wage compensation and equal opportunity and support for vocational or
professional development in the workplace.  Finally, the State party should reduce the
constraints faced by men and women in reconciling professional and family responsibilities
by promoting adequate policies for childcare and care of dependent family members.
...

• CEDAW General Recommendation 24 (Twentieth session, 1999): Article 2: Women and
Health, A/54/38/Rev.1 part I (1999) 3 at para. 28.

...
28.  When reporting on measures taken to comply with article 12, States parties are urged to
recognize its interconnection with other articles in the Convention that have a bearing on
women's health.  Those articles include...article 11, which is concerned, in part, with the
protection of women's health and safety in working conditions, including the safeguarding
of the reproductive function, special protection from harmful types of work during pregnancy
and with the provision of paid maternity leave...

• CRC General Comment 4 (Thirty-third session, 2003): Adolescent Health and Development
in the Context of the Convention on the Rights of the Child, A/59/41 (2004) 102 at paras.
18 and 39(e). 

...
18.   During adolescence, an increasing number of young people are leaving school to start
working to help support their families or for wages in the formal or informal sector.
Participation in work activities in accordance with international standards, as long as it does
not jeopardize the enjoyment of any of the other rights of adolescents, including health and
education, may be beneficial for the development of the adolescent.  The Committee urges
States parties to take all necessary measures to abolish all forms of child labour, starting with
the worst forms, to continuously review national regulations on minimum ages for
employment with a view to making them compatible with international standards, and to
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regulate the working environment and conditions for adolescents who are working (in
accordance with article 32 of the Convention, as well as ILO Conventions Nos. 138 and 182),
so as to ensure that they are fully protected and have access to legal redress mechanisms.
...
39.   In exercising their obligations in relation to the health and development of adolescents,
States parties shall always take fully into account the four general principles of the
Convention.  It is the view of the Committee that States parties must take all appropriate
legislative, administrative and other measures for the realization and monitoring of the rights
of adolescents to health and development as recognized in the Convention.  To this end,
States parties must notably fulfil the following obligations:
...
(e)   To protect adolescents from all forms of labour which may jeopardize the enjoyment of
their rights, notably by abolishing all forms of child labour and by regulating the working
environment and conditions in accordance with international standards;
...

• CERD General Recommendation XX (Forty-eighth session, 1996): Article 5:
Non-Discriminatory Implementation of Rights and Freedoms, A/51/18 (1996) 124.  For text
of General Recommendation, see EQUALITY AND DISCRIMINATION - RACIAL
DISCRIMINATION.

• CERD General Recommendation XXIX (Sixty-first session, 2002): On Article 1, Paragraph
1, of the Convention (Descent), A/57/18 (2002) 111 at para. qq. For text of General
Recommendation, see EQUALITY AND DISCRIMINATION - RACIAL
DISCRIMINATION.

• ICESCR General Comment 15 (Twenty-ninth session, 2002): The Right to Water (arts. 11
and 12 of the Covenant), E/2003/22 (2002)  at paras. 12(a) and 12(c)(i). For text of General
Comment, see ADEQUATE OR DECENT STANDARD OF LIVING - FOOD,
CLOTHING, SHELTER.

• CEDAW General Recommendation 12 (Eighth session, 1989): Violence Against Women
A/44/38 (1989) 75.  For text of General Recommendation, see EQUALITY AND
DISCRIMINATION - GENDER DISCRIMINATION - Violence Against Women.

• CEDAW General Recommendation 16 (Tenth session, 1991): Unpaid Women Workers in
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Rural and Urban Family Enterprises, A/46/38 (1991) 5.  For text of General
Recommendation, see WORK - EQUALITY IN THE WORKPLACE.

• CEDAW General Recommendation 19 (Eleventh session, 1992): Violence Against Women,
A/47/38 (1992) 5 at paras. 7 (h), 18, 24 (j), (p), and (t)(i).  For text of General
Recommendation, see EQUALITY AND DISCRIMINATION - GENDER
DISCRIMINATION - Violence Against Women.


