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II. GENERAL COMMENTS AND RECOMMENDATIONS

• CERD General Recommendation XXX (Sixty-fifth session, 2004): Discrimination Against
Non-Citizens, A/59/18 (2004) 93 at paras. 15, 29 and 35.

...
[The Committee recommends]...that the States parties to the Convention, as appropriate to
their specific circumstances, adopt the following measures:
...
15.  Take into consideration that in some cases denial of citizenship for long-term or
permanent residents could result in creating disadvantage for them in access to employment
and social benefits, in violation of the Convention’s anti-discrimination principles;
...
29.  Remove obstacles that prevent the enjoyment of economic, social and cultural rights by
non-citizens, notably in the areas of education, housing, employment and health;
...
35.  Recognize that, while States parties may refuse to offer jobs to non-citizens without a
work permit, all individuals are entitled to the enjoyment of labour and employment rights,
including the freedom of assembly and association, once an employment relationship has
been initiated until it is terminated;
...

• ICESCR General Comment 15 (Twenty-ninth session, 2002): The Right to Water (arts. 11
and 12 of the Covenant), E/2003/22 (2002)  at para. 6.

...
6.   Water is required for a range of different purposes, besides personal and domestic uses,
to realize many of the Covenant rights.  For instance, water is necessary to produce food
(right to adequate food) and ensure environmental hygiene (right to health).  Water is
essential for securing livelihoods (right to gain a living by work) and enjoying certain cultural
practices (right to take part in cultural life).  Nevertheless, priority in the allocation of water
must be given to the right to water for personal and domestic uses.  Priority should also be
given to the water resources required to prevent starvation and disease, as well as water
required to meet the core obligations of each of the Covenant rights.e/
...
___________________
Notes
...
e/   See also paragraph 25 (c) of the Plan of Implementation of the World Summit on
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Sustainable Development (Report of the World Summit on Sustainable Development,
Johannesburg, South Africa, 26 August-4 September 2002 (United Nations publication, Sales
No. E.03.II.A.I), resolution 2, annex).
...
___________________

• ICESCR General Comment 16 (Thirty-fourth session, 2005): Article 3: The Equal Right of
Men and Women to the Enjoyment of all Economic, Social and Cultural Rights, E/2006/22
(2005) 116 at para. 23.

...
23.  Article 6, paragraph 1, of the Covenant requires States parties to safeguard the right of
everyone to the opportunity to gain a living by work which is freely chosen or accepted and
to take the necessary steps to achieve the full realization of this right.  Implementing article
3, in relation to article 6, requires inter alia, that in law and in practice, men and women have
equal access to jobs at all levels and all occupations and that vocational training and guidance
programmes, in both the public and private sectors, provide men and women with the skills,
information and knowledge necessary for them to benefit equally from the right to work.
...

• CERD General Recommendation XX (Forty-eighth session, 1996): Article 5:
Non-Discriminatory Implementation of Rights and Freedoms, A/51/18 (1996) 124.   For text
of General Recommendation, see EQUALITY AND DISCRIMINATION - RACIAL
DISCRIMINATION.

• ICESCR General Comment 5 (Eleventh session, 1994): Persons with Disabilities, E/1995/22
(1994) 99 at paras. 20-22 and 27.  For text of General Comment, see DISABILITY. 

• ICESCR General Comment 6 (Thirteenth session, 1995): The Economic, Social and Cultural
Rights of Older Persons, E/1996/22 (1995) 97 at paras. 22-24.  For text of General Comment,
see EQUALITY AND DISCRIMINATION - OLD AGE.

• CEDAW General Recommendation 21 (Thirteenth session, 1994): Equality in Marriage and
Family Relations, A/49/38 (1994) 1 at paras. 24 and 41-50.  For text of General
Recommendation, see EQUALITY AND DISCRIMINATION - FAMILY.
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